IONIA COUNTY BOARD OF COMMISSIONERS
Committee-of-the-Whole
January 19, 2016 - 3:00 p.m.
Commissioners’ Meeting Room – Courthouse – 3rd Floor
AGENDA
I.

Call to Order

II.

Pledge of Allegiance

III. Invocation
IV. Approval of Agenda
A. Consideration of additional items
V.

Public Comment
(3 minute time limit per speaker – please state name/organization)

VI. Unfinished Business
A. Facilities Discussion
VII. New Business
A. Departmental Reports
1. Central Dispatch
2. Building & Grounds
3. Building Codes
B. Pension Plan Restated – Frank Berrodin, Miller Johnson
C.
VIII. Reports of Officers, Board and Standing Committees
A. Chairperson
B. Commissioners
C. County Administrator
IX. Reports of Special or Ad Hoc Committees
X.

Closed Session

XI. Adjournment

COUNTY OF IONIA
PENSION PLAN
(January 1, 20102016 Restatement)

COUNTY OF IONIA PENSION PLAN
This Amended and Restated Pension Plan has been adopted by the County of
Ionia of the State of Michigan (the “County”).
Article 1
Purpose
The County adopted the County of Ionia Pension Plan (the “Plan”) effective as of
May 1, 1967 to provide retirement benefits for eligible employees. The Plan has been amended
from time to time and is being amended and restated in its entirety in this document which will
be effective as of January 1, 2010,2016, except as otherwise noted.
The provisions of this amended and restated planPlan are designed to satisfy the
requirements of Section 401(a) of the Internal Revenue Code of 1986, as amended. The
provisions of this Plan will apply only to persons who were employed by the County on or after
January 1, 2010,2016, or who are eligible for a deferred vested benefit under the Plan as of such
date. The rights and benefits, if any, of other former employees will be determined by the
provisions of the Plan as in effect on the date their employment terminated.
Article 2
Definitions and Construction
The following words or phrases, when used in this Agreement, will have the
following meanings. Plural pronouns are used throughout the Plan for purposes of simplicity and
will be interpreted to include the singular. Any headings used in this document are included for
ease of reference only, and are not to be construed so as to alter any of the terms of the Plan.
2.1

Accrued Benefit

The portion of a normal retirement benefit earned as of the date of the
computation. It is a monthly benefit commencing at normal retirement datethe Participant’s
Normal Retirement Age and computed in accordance with the normal retirement benefit formula
described in Section 7.1, using the participant’s final average compensation and credited years of
serviceParticipant’s Average Annual Compensation and Credited Service on the date of
computation.
2.2

Actuarial Equivalent

Equivalence in the present value of various forms of payment. Present values
will be determined by the actuaries chosen by the CountyActuary computed on the basis of the
mortality table and interest at the rate set forth in the attached Appendix A. For purposes of
determining lump sum distributions, the interest rate will be the interest rate set forth in, the
attached Appendix A.

2.3

Actuary

The individual enrolled actuary or firm including one or more enrolled actuaries,
selected by the County to provide actuarial services in connection with the administration of
the Plan.
2.4

Annuity Starting Date

“Annuity Starting Date” means the first day of the first period for which an
amount is to be paid as an annuity or other form of payment under Article 9. It is the first day as
of which an amount is to be paid, not the actual date of payment.
2.5

2.4 Authorized Leave of Absence

Any absence authorized by the County under its standard personnel policies
from which the employeeEmployee returns to active employment with the County within the
period authorized for the leave. An absence due to service in the armed forces of the United
States will be considered an authorized leave of absence provided that the employee qualifies
for reemployment rights under federal law, 38 USC Section 4301 et seq. or other statute of
similar import, and returns to employment with the County within the period provided by law.
If employees failan Employee fails to return to active employment from any approved leave of
absence. within the time authorized for the leave, theythe Employee will not be credited with
any service for the period of the leave.
2.6

2.5 Average Annual Compensation

Except as described below, the result obtained by dividing by five (5) the total
compensation of a participantaverage of the Participant’s Compensation during the five
(5)highest paid consecutive calendar years, or total consecutive calendar years if less than five
(5), in which compensation was highest during the last 10 continuous during the ten calendar
years immediately preceding his Severance from Employment. However, for a Participant who
has worked in Covered Employment for less than five consecutive calendar years, “Average
Annual Compensation” means the average of employment with the County prior to the first day
of the plan year in which the participant’s retirement date, termination from employment date,
date of disability or death occurs. For participantsthe Participant’s Compensation prior to his
Severance from Employment. For Participants who voluntarily elect to suspend their
contributions to the Plan and for transferred participants, average annual compensation is
determined inParticipants, Average Annual Compensation is based on the five (5) calendar years
of participation in the Plan (whether or not consecutive) in which compensationthe Participant’s
Compensation was highest in the last ten (10) calendar years of participation in the Plan (whether
or not consecutive) prior to the first day of the Plan year in which the participant’s retirement
date, termination of employment date, date of disability or death occursYear in which the
Participant’s Severance from Employment occurs.
2.7

Beneficiary

“Beneficiary” means the beneficiary designated by the Participant on a form
provided by the Plan Administrator. Except as otherwise provided in the Plan, the Participant
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may change the Beneficiary designation at any time by using procedures established by the Plan
Administrator.
The Participant may designate a trust as Beneficiary. If this occurs, the Plan
Administrator has no responsibility for determining the validity, existence or provisions of that
trust. Further, the Plan Administrator has no responsibility for the application of sums paid to
that trustee or for the discharge of the trust.
The rules of this paragraph apply unless provided otherwise in a Participant’s
Beneficiary designation form. If a Participant designates one primary Beneficiary and the
Beneficiary dies after the Participant but before benefit payments are completed, any remaining
benefits will be payable to the secondary Beneficiary. If a Participant fails to designate a
secondary Beneficiary or if no secondary Beneficiary survives the primary Beneficiary, any
remaining benefits will be payable to the deceased primary Beneficiary’s heirs in the manner
described in the next paragraph. If a Participant designates more than one primary Beneficiary or
more than one secondary Beneficiary and a Beneficiary dies before benefit payments are
completed, the share payable to the deceased Beneficiary must be paid to the deceased
Beneficiary’s heirs in the manner described in the next paragraph as if the Beneficiary was the
Participant.
If a Participant designates the Participant’s Spouse as Beneficiary and the
Participant and Spouse are subsequently divorced, the judgment of divorce will be considered to
revoke the prior Beneficiary designation of the Spouse unless otherwise provided in an Eligible
an Eligible Domestic Relations Order.
If the Participant fails to designate a Beneficiary, or if no designated Beneficiary
survives the Participant, distribution will be made in equal shares to the members of the first of
the classes listed below having a living member on the date the distribution is payable. The
classes, in order of priority, are as follows:
(a)

The Participant’s Spouse;

(b)
The Participant’s children (natural, legally adopted or children
placed for adoption) or their then-living issue, by right of representation; and
(c)

The Participant’s estate.

A Beneficiary is permitted to disclaim the Beneficiary’s right to a death benefit
under the Plan to the extent permitted by applicable law. If this occurs, the Beneficiary will be
treated as predeceasing the Participant for purposes of this Section.
2.8

2.6 Code

The Internal Revenue Code. of 1986, as amended from time to time.
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2.9

2.7 Committee

The Pension Advisory Committee appointed under the provisions of Section
9.110.1 of the Plan to assist the County in administering the Plan.
2.10

2.8 Compensation

The total of all amounts paid to a participantParticipant by the County for personal
services rendered during the plan yearPlan Year, adjusted by:
(a)
Adding the amount of any elective contributions made for the
participantParticipant to plans maintained pursuant to Code Sections 125, 132(f), or 457
for the plan yearPlan Year, and any deemedDeemed Section 125 payCompensation; and
(b)

Subtracting the following:

(1)
Amounts paid before a participant became a participantan
Employee becomes a Participant;
(2)
Amounts paid as reimbursements or other expenses
allowances, cash and non-cash fringe benefits, extraordinary and unusual
payments, and welfare benefits; and
(3)
For plan yearsPlan Years beginning prior to 1994, amounts
in excess of $200,000, as adjusted under the cost of living adjustment provisions
of Code Section 415(d). For plan yearsPlan Years beginning after 1993 and prior
to 2002, amounts in excess of $150,000, as adjusted under the provisions of Code
Sections 401(a)(17) and 415(d). For plan yearsPlan Years beginning after
2001.2001, amounts in excess of $200,000, as adjusted under Code Section
401(a)(17); and
(4)
2.11

Severance Pay.

2.9 Continuous Service

Hours of Service that isare not interrupted by a termination of
employmentSeverance from Employment or a period of time during which the
participantParticipant is receiving disability retirement benefits under the Plan.
2.12

2.10 County

Ionia County, Michigan.
2.13

2.11 Credited Service

The period of a participant’s continuo’s serviceParticipant’s Continuous Service
considered in determining the amount of benefits payable to or on behalf of the
participantParticipant and computed in accordance with Section 3.3.
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2.14

Deemed Section 125 Compensation

“Deemed Section 125 Compensation” means a Participant’s pre-tax contributions
to a cafeteria plan under Section 125 of the Code in the following situation:
(a)
The Participant is required to make pre-tax contributions towards
the cost of health coverage made available by Employer;
(b)
The Participant is permitted to waive health coverage made
available by Employer only if the Participant certifies that the Participant has other health
coverage;
(c)
The Participant does not have other health coverage available and,
as a result, is required to elect health coverage made available by Employer; and
(d)
Employer does not request or collect information regarding the
Participant’s other health coverage during the health plan’s enrollment process.
2.15

Differential Wage Payment

“Differential Wage Payment” means a payment under Section 3401(h) of the
Code that is paid to a Participant because the Participant is performing Qualified Military Service
while on active duty for more than 30 days.
2.16

2.12 Eligible employeeEmployee

An employeeEmployee who is satisfies the requirements of Section 3.1(b) and is
not in a classification listed as not eligible to participate in the Plan in Section 3.1(c).
2.17

2.13 Effective Date

The original effective date of the Plan is May 1, 1967.
2.18

2.14 Employee

“Employee” means any person who is on the County’s payroll and is treated by
the County for tax purposes as the County’s common-law employee. However, the term
“Employee” includes any person receiving a Differential Wage Payment.
Employee also means any Leased Employee of the County. However, a Leased
Employee will not be considered an Employee of the County if:
(a)
plan providing:

The Leased Employee is covered by a money purchase pension

(1)
A nonintegrated employer contribution equal to at least
10% of the Leased Employee’s Section 415 Compensation;
(2)

Immediate participation; and
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(3)

Full and immediate vesting; and

(b)
Leased Employees do not make up more than 20% of the County’s
“nonhighly compensated work force,” as defined in Section 414(n)(5)(C)(ii) of the Code.
Any person who is receiving compensation for personal services rendered to the County on a
full-time basis as a common-law employee or who is on temporary layoff status or an authorized
leave of absence from a position as a common law employee. For purposes of this Plan, the term
“employee”Employee includes elected County Commissioners.
2.19

2.15 Employment Commencement Date

The first day for which an employeeEmployee is entitled to be credited with an
hourHour of employmentService.
2.20

2.16 Employment Year

The period of 12 consecutive months beginning on an employee’s employment
commencement dateEmployee’s Employment Commencement Date and each anniversary of
such date.
2.21

2.17 Funding Agent

The legal reserve life insurance company or companies selected by the County to
hold and invest some or all of the contributions and pay the benefits earned under the Plan.
2.18

Highly Compensated Employee

A highly compensated employee is a person employed by the County who during
the preceding plan year received compensation, as defined in Code Section 415(c)(3) and its
regulations, excess of 580.000, as adjusted under Code Section 415(d) and was in the top paid
20% of all employees of the County. A former employee who was a highly compensated
employee on the date employment terminated or at any time after age 55 will be considered a
highly compensated employee. For purposes of this Section “compensation” is the amount
described in the second paragraph of Section 7.11 used for purposes of determining the
maximum benefits.
2.22

2.19 Hour of EmploymentService

Every hour during the period in question for which the employeeEmployee is
paid or entitled to payment by the County, directly or indirectly, for the performance of duties
or for periods during which no services are performed such as holidays, sick days, vacations, or
other paid leaves of absence. Hours of serviceService for periods during which no services are
performed will be credited at the participantParticipant’s regularly scheduled hours for period
or, if the participantParticipant does not have regularly, -scheduled hours, at the rate of eight (8)
hours per day for each day of pay. Hours of employmentService will include hours for which
back pay has been awarded or agreed to by the County, without reduction for mitigation of
damages, and such hours will be credited in the plan yearPlan Year to which the award or
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agreement pertains rather than the plan yearPlan Year in which the award, agreement or
payment is made. Participants will not be credited with hoursHours of employmentService
with respect to payments received under workers compensation or unemployment
compensation programs. Participants will not be credited with more than 501 hours for any
single continuous period during which duties are not performed for the County unless the
period is the subject of a back-pay award or agreement or unless otherwise provided in this
Plan. Questions concerning hours to be credited for reasons other than performance of duties
and the crediting of hours to particular years will be determined in accordance with the
provisions of 29 CFR 2530.200b-2(b) and (c), which are incorporated by reference.
2.23

Leased Employee

“Leased Employee” means any person who is not a common-law employee of the
County, but who performs services for the County under the following circumstances:
(a)
The services are performed under an agreement between a leasing
organization and Employer;
(b)
The person performs the services for the County (or Related
Employers) on a substantially full-time basis for at least one year; and
(c)

The services are performed under the primary direction or control

of Employer.
2.24

Normal Retirement Age

The Normal Retirement Age of a Participant is determined as follows:
(a)
The Normal Retirement Age of a Participant who has no Hours of
Service on or after the Plan Year beginning in 1988 will be age 65, or if later, the ninth
anniversary of the date the Employee became a Participant.
(b)
The normal retirement age of a Participant who has an Hour of
Service on or after the Plan Year beginning in 1988, will be age 65, or if later, the fifth
anniversary of the date the Employee became a Participant.
2.25

2.20 Participant

An individual who is in one of the following categories:
(a)
An “active participantParticipant” who is an employeeEmployee
participating in the Plan in accordance with the provisions of Article 3 and has not
reached normal retirement date;
(b)
A “terminated participantParticipant” who is a former
employeeEmployee who is entitled to deferred vested benefits from the Plan and has not
reached normal retirement date or early retirement date;
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(c)
A “late retired participantParticipant” who is an
employeeEmployee who has reached normal retirement date and is still employed; or
(d)

A “retired participantParticipant” who is receiving benefits from

the Plan.; or
(e)
A “transferred participant”Participant” who is an active
participantParticipant whose employment transferred from the Ionia County Community
Mental Health Program to the Ionia County Community Mental Health Authority on
September 18, 1996. A transferred participantParticipant will be treated as an active
participantParticipant until such time as the transferred participantParticipant is no longer
eligible to participate in the planPlan under Section 3.1(d).
Transferred
participantsParticipants who are no longer eligible to participate in the planPlan under
Section 3.1(d)(1), 3.1(d)(2) or 3.1(d)(3) will be treated as terminated
participants.Participants. A transferred participantParticipant who is no longer eligible to
participate in the planPlan under Section 3.1(d) (4)will be treated as a retired
participantParticipant.
A participantParticipant will lose status as a participantParticipant if the
participantParticipant dies or when all of the participant’s benefit serviceParticipant’s Credited
Service has been cancelled. if If an employeeEmployee loses status as a participantParticipant
and again becomes an active or late retired participantParticipant, the employeeEmployee may be
considered a new participantParticipant for purposes of the Plan.
2.26

2.21 Participant Accumulation

The total of the amounts deducted from a participant’s compensation and credited
to the participant’s account in the Plan plus planParticipant’s Compensation plus interest at the
Plan Interest Rate less any refunds made to the participantParticipant or the participant’s
beneficiaryParticipant’s Beneficiary, from the end of the plan yearPlan Year during which the
contribution was made to the earliest of:
(a)

The participantParticipant’s retirement date; or

(b)
The first day of the month in which a refund of the participant
accumulationParticipant Accumulation is made to the participantParticipant; or
(c)
2.27

The first day of the month in which the participantParticipant dies.

2.22 Participant Contributions

The amounts deducted from a participant’s
Compensation in accordance with Article 5 of the Plan.
2.28

compensationParticipant’s

2.23 Plan Interest Rate

The interest rate of 3% per annum, compounded annually, used to compute
participant accumulationsParticipant Accumulations.
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2.29

2.24 Pension or Annuity

The benefit payable from the Plan in a series of payments.
2.30

2.25 Plan

The County of Ionia Pension Plan as set forth in this document and any later
amendments.
2.31

2.26 Plan Administrator

The County is the Plan Administrator.
2.32

2.27 Plan Year

The “fiscal year” and “Section 415 Limitation Year” of the Plan which will be the
period of 12 consecutive months ending or,on December 31 of every year.
2.33

Preretirement Survivor Annuity

“Preretirement Survivor Annuity” means the benefit provided to the Spouse of a
qualifying Participant under Article 8.
2.34

Qualified Military Service

“Qualified Military Service” means qualified military service under Section
414(u)(5) of the Code. This generally includes any U.S. military service by an individual if the
individual is entitled to reemployment rights under USERRA.
2.35

2.28 Reemployed Veteran

An employeeEmployee who returns to employment with the County as an eligible
employeeEmployee from a leave of absence for military serviceQualified Military Service during
the period in which reemployment rights are protected by federal law.
2.36

2.29 Retirement Date

The participantParticipant’s normal retirement date as defined in Section 6.26.1;
early retirement date as defined in Section 6.36.2; late retirement Hatedate as defined in Section
6.46.3; or disability retirement date, as defined in Section 6.56.4.
2.37

Severance from Employment

“Severance from Employment” means the individual has ceased to be an
Employee of the County. The personnel policies of the County will be used in determining
whether a Severance from Employment has occurred.

- 9-

But an Employee does not have a Severance from Employment if, in connection
with a change in employment, the Employee’s new employer assumes sponsorship of this Plan or
accepts a transfer of Plan assets and liabilities for the Employee.
2.38

Spouse

“Spouse” means the person to whom a Participant is legally married on his
Annuity Starting Date or, if earlier, the date of his death. The determination of whether a person
is a Spouse will be made under the rules in Revenue Ruling 2013-17. These rules generally
provide that a Spouse is anyone who marries the Participant in a state or other jurisdiction that
recognizes the marriage (same-sex or opposite-sex), regardless of the state of residence.
A former spouse will be treated as a Spouse to the extent provided in a Qualified
Domestic Relations Order.
This definition is effective September 16, 2013, but applies during any portion of
the period from June 26, 2013 to September 16, 2013 in which a Participant lived in a state or
other jurisdiction that then recognized same-sex marriage. The prior definition applied before
that date.
2.39

2.30 Trust

The trust fund known as the County of Ionia Pension Trust.
2.40

2.31 Trustee

The individuals or entity appointed by the County to administer the trust.
2.41

2.32 Vesting Service

The period of participanta Participant’s employment with the County computed in
accordance with Section 3.2 and used to determine eligibility for benefits under this Plan.
Article 3
Participation and Service
3.1

Participation

(a)
General Participation Requirements All eligible
employeesEmployees who were participantsParticipants in the Plan on January 1,
2010December 31, 2015 will continue to be participantsParticipants in the Plan.
Thereafter, any eligible employeeEligible Employee will become a participantParticipant
in the Plan as of the next January 1 or July 1, whichever is earlier, after the eligible
employeeEligible Employee satisfies the following requirements:
(1)

EmployedIs employed in an eligible class;
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(2)

Completed 30 days of service;

(3)

NotIs not employed on a contract or fee basis; and

(4)
Has agreed in writing to make required
participantParticipant contributions to the Plan.
(b)
Eligible Class of Employees The following Employees who are
not leased employees as defined in section 414 of the CodeLeased Employees are in an
eligible class of employeesEmployees for participation in the Plan unless excluded by
Section 3.1(c):
(1)
Employees whose employment is for 1,000 or more hours
each plan yearPlan Year and who receive more than 50% of all compensation for
government service from the County;
(2)
A County Commissioner and the County is not required to
contribute to any other County funded retirement plan except this Plan for that
person; or
(3)

A transferred participantParticipant.

Provided, however, that a person described in (1) or (2) will not be in thean eligible class if the
County is required to contribute to any private retirement plan other than this Plan for that
person.
(c)

Ineligible Employees The following are not eligible to participate

in the Plan:
(1)
Employees who are not citizens of the United States, who
reside and are employed outside the United States, and whose compensation from
the County does not constitute income from sources within the United States;
(2)
Employees receiving 50% or less of all compensation for
governmental service from a County fund or road fund;
(3)
Employees who perform services for the County pursuant
to an agreement between the County and another person or entity, such as an
employment agency or employee leasing organization:, including Leased
Employees;
(4)

Uniformed employees of the Sheriff’s Department; and

(5)
Employees of the Command Division of the Corrections
Department; the Correction Officers and clerks of the Corrections Department; and Deb
Thalison after she was promoted to a position not represented by any union representing
employees of the Corrections Department and continuing her exclusion after she was
transferred to the Health Department of the county.County;
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(6)
Employees working in the Central Dispatch Unit (other
than the director and administrative assistant, who remain eligible to participate in
this planPlan);
(7)
Employees for whom the County is required to contribute
to any other nonfederal retirement plan or system;
(8)
Employees who are judges who are eligible to participate
and who are contributing to the Michigan Judges Retirement System; and
(9)
Employees who first perform an hourHour of
employmentService for the County after July 31, 2015.
(d)
An employeeEmployee who is a transferred participantParticipant
will remain eligible to participate in this Plan until the earliest of the following dates to
occur:
(1)

March 5, 2002,2002;

(2)
The date the transferred participantParticipant ceases
making the required participant contributions,Participant Contributions;
(3)
The date the transferred participantParticipant ceases
employment with the Ionia County Community Mental Health Authority for any
reason other than retirement,; or
(4)
The date the transferred participantParticipant retires from
employment with the Ionia County Community Mental Health Authority.
3.2

Vesting Service

A participantParticipant’s eligibility for benefits under the Plan will be determined
by the participantParticipant’s period of vesting serviceVesting Service. Participants will be
credited with a year of vesting serviceVesting Service for each employment yearEmployment
Year in their period of continuous serviceContinuous Service.
3.3

Credited Years of Service

The amount of the benefit payable to or on behalf of a participantParticipant will
be determined on the basis of the participant’s credited years of service.Participant’s Credited
Service. Participants will be credited with a creditedreceive a year of serviceCredited Service for
each employment yearEmployment Year in their period of continuous serviceContinuous Service
as an active participantParticipant provided, however, that participants will not be credited with
credited years of service for periods of employmentParticipants will not receive Credited Service
for Hours of Service during which they are not in an eligible class, during which they did not
make participant contributionsParticipant Contributions, or during which their service may be
credited under any other federal, state, or local publically, publicly supported retirement system.
Participants will be awarded credited years of serviceCredited Service for their first 30-day
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period of employment prior to entry into the Plan if they begin to make participant
contributionsParticipant Contributions to the Plan when they first become eligible to participate.
A transferred participantParticipant, for purposes of benefit accrualCredited
Service only, will also receive credit for the months and years of the transferred participant’s
continuous serviceParticipant’s Continuous Service with the Ionia County Community Mental
Health Authority until the earlier of March 5, 2002, the date the transferred participantParticipant
ceases making the required participation contributionsParticipant Contributions or the date the
transferred participantParticipant’s employment with the Ionia County Community Mental
Health Authority terminates. Transferred participantsParticipants who are employed by the Ionia
Community Mental Health Authority on March 5, 2002, will becomebe fully vested in their
accrued benefitAccrued Benefit.
Notwithstanding the preceding provisions of this Section 3.3, if a participant has
at least 8 years of continuous service (not including any additional service credited under this
paragraph) and retires from active employment with Ionia County under Section 7.2 on or after
attaining age 62, then he will be credited with an additional credited year of service for each year
(up to 3) that he retires prior to attaining age 65. In no event will a participant be credited with
more than one year of service under the Plan for any 12 month or shorter period.
3.4

Rights Upon Reemployment

If the employeean Employee was eligible to participate in the Plan during the prior
period of employment, the employeeEmployee will participate in the Plan as of the later of the
date of reemployment as an eligible employeeEmployee or commencement of participant
contributions. lithe employeeParticipant Contributions. If the Employee was not eligible to
participate in the Plan during the prior period of employment, the employeeEmployee will
participate after satisfying the eligibility requirements in accordance with Section 3.1.
3.5

Temporary Absence

A temporary absence due to sickness, accident, or periods of authorized leaves of
absence approved by the County on the basis of nondiscriminatory rules established by the
County will not be considered termination of servicea Severance from Employment and will be
governed as follows:
(a)
If the participant’s compensationParticipant’s Compensation
continues during the leave of absence, participant contributionsParticipant Contributions
will continue on the basis of the compensationCompensation and serviceCredited Service
will continue to be creditedearned.
(b)
If the participant’s compensationParticipant’s Compensation
ceases, participant contributionsParticipant Contributions will cease and no
serviceCredited Service will be creditedearned, but the serviceCredited Service
previously creditedreceived will not be affected. Upon resumption of compensation,
participant contributions and service creditCompensation, Participant Contributions and
Credited Service will be resumedresume.
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(c)
If participants arethe Participant is on an unpaid leave of absence
that meets the requirements of the Family and Medical Leave Act, theythe Participant will
be credited with theirhis or her regularly scheduled hoursHours of employmentService for
each day of the leave.
(d)
If a participantParticipant’s service is terminated during a period of
temporary absence, the provisions governing termination of serviceSeverance from
Employment will apply.
3.6

Credit for Military Leaves

On and after December 12, 1994, if a reemployed veteran returns from an
authorized leave of absence for military serviceQualified Military Service during the period in
which reemployment rights are protected by federal or state law., the reemployed veteran will be
credited with 40 hours of employment for each week of the period of military serviceQualified
Military Service for the purpose of determining vesting serviceVesting Service. A reemployed
veteran, eligible for reinstatement of vesting serviceVesting Service will also be credited with the
hoursHours of serviceService the participantParticipant would have received each week if the
participantParticipant had remained in the employ of the County during the period of military
serviceQualified Military Service for purposes of determining credited serviceCredited Service,
but only if the reemployed veteran pays to the Plan the amount of the employee
contributionsParticipant Contributions that were due during the period of military
service.Qualified Military Service. A reemployed veteran may purchase the period of military
serviceQualified Military Service or six (6) years, whichever is smaller, or the maximum period
required by federal law, if greater.
For purposes of determining compensationCompensation during the leave of
absence, the reemployed veteran will he deemed to have been paid the
compensationCompensation the reemployed veteran would have received if the reemployed
veteran had remained in the employ of the County during the period of military service.Qualified
Military Service. If that amount cannot be determined with reasonable certainty, it will be
assumed that during each month of military serviceQualified Military Service, the reemployed
veteran would have been paid the average amount of compensationCompensation that the
reemployed veteran was paid each month during the 12-month period immediately preceding the
leave of absence. Partial payments will be applied to the most recent years of service that have
not been purchased and then to prior years until all such service has been purchased.
For veterans who are reemployed after December 31, 2005. payment of participant
contributions Payment of Participant Contributions for the service period while on military leave
must be completed by the earlier of termination of employmentSeverance from Employment, the
period that begins with the date of reemployment and whose duration is three (3) times the
reemployed veteransveteran’s period of military serviceQualified Military Service, or six (6)
years after reemployment.
Differential wage payments as described in Code Section 3401(h)(2)Wage
Payments will not be considered compensationincluded Compensation for purposes of
determining benefit accrual amountsa Participant’s Annual Average Compensation unless the
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participantParticipant makes the payment of participant contributionsParticipant Contributions
with respect to the differential wage paymentDifferential Wage Payment as described above, but
will be considered as compensationCompensation for other purposes of this Plan.
3.7

Purchase of Prior Military Service

For the purposes of benefit accrual only, a participantParticipant may elect to
purchase years of credited serviceadditional Credited Service for a period of military
serviceQualified Military Service not exceeding five (5) years if the participantParticipant:
(a)

has at least 10 credited years of serviceCredited Service; and

(b)

entered the armed services of the United States before June 1,

1980; or
(c)
entered the armed services of the United States on or after June I
,1, 1980, or during a time of war or emergency condition as defined in Section 1 of Act
No. 190 of the Public Acts of 1965, as amended, beinE1being Section 35.61 of the
Compiled Laws of 1970.
Credit for military service shall be given upon request and payment to the Plan of an amount
equal to 5% of the participantParticipant’s full-time annual compensationCompensation for the
year in which payment is made multiplied by the number of years and completed months of
credited years of serviceCredited Service that the participantParticipant elects to purchase up to
the maximum. Service shall not be credited if the service is or would be credited under any other
Federal, state, or local publicly supported retirement system.
3.8

Proof of Age

Each participantParticipant will furnish a birth certificate issued by a proper
public authority or other evidence of age satisfactory to the Plan Administrator.
3.9

Transfer Out of Eligible Class or Other Cessation of Participation

If a participantParticipant is no longer employed by the County as an eligible
employeeEmployee in a position covered by the Plan, voluntarily ceases making. required
employee contributionsParticipant Contributions to the Plan or otherwise ceases participation in
the Plan, the benefit ;41-frualaccrual of the participantParticipant will cease and the
participantParticipant will be eligible for benefitbenefits only as described in Section 7.4 or
7.127.8.
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Article 4
County Contributions
4.1

County Contributions

The County will periodically make contributions to the trusteeTrustee, and these
contributions will be held in trust. County contributions will be in an amount that is sufficient on
an actuarial basis approved by the County to provide for the funding of the financial benefits
arising on account of service rendered in each fiscal year and to amortize the unfunded actuarial
liabilities attributable to service before the effective date of the Plan. The contributions will be
sufficient on the approved basis to fund the normal cost of the Plan and the unfunded actuarial
liabilities over a period not to exceed 30 years.
4.2

Forfeitures

Any forfeiture under the Plan will be applied to reduce County contributions and
not to increase the benefits any participantParticipant would otherwise receive under the Plan.
4.3

Irrevocability

The County will have no right, title, or interest in or to the contributions made to
the Trustee, and no part of the trustTrust fund will ever revert or be repaid to the County, either
directly or indirectly, except for such part of the trustTrust fund, if any, that remains under the
trustTrust after the satisfaction of all liabilities to persons entitled to benefits under the Plan,
except as follows:
(a)
If a contribution or any portion thereof is made by the County by a
mistake of fact, the Trustee will, upon written request of the County., return the
contribution or such portion to the County within one year after the date of payment to the
Trustee; and
(b)
Earnings attributable to amounts to be returned to the County
pursuant to subsection (a) above will not be returned, and losses attributable to amounts
to be returned pursuant to subsection (a) will reduce the amount to be so returned.
Article 5
Participant Contributions
5.1

Participant Contributions

Each active participantParticipant or late retired participantParticipant in the
eligible class will make a participant contributionParticipant Contribution equal to 3% of
compensationCompensation during each month that the participantParticipant is in the eligible
class.
Upon notice to the County, an active participantParticipant or late retired
participantParticipant may suspend making participantParticipant contributions.
The
participantParticipant will not lose statesstatus as a participantParticipant solely because of the
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suspension, and will receive continuous serviceVesting Service credit for vesting purposes for
ailall years of employment with the County subsequent to the participantParticipant’s date of
hire, but a participant’s credited Years of service and average annual compensationParticipant’s
Credited Service and Average Annual Compensation will not increase during the period of
suspension.
The participantParticipant may resume participant contributionsParticipant
Contributions upon notice to the County as long as the participantParticipant remains employed
in thean eligible class.
5.2

Participant Accumulation

“Participant accumulation” means participant contributions plus interest thereon,
less any refunds thereof made to the participant or his beneficiary, at the plan interest rate from
the end of the Plan year during which the contribution was made to the earliest of:
(a)

the participant’s retirement date; or

(b)
the first day of the month in which a refund of the participant
accumulation is made to the participant; or
(c)

the first day of the month in which the participant dies.
Article 6
Retirement Dates

6.1

Normal Retirement Age

The normal retirement age of a participant is determined as follows:
(a)
The normal retirement age for a participant who has no service on
or after the plan year beginning in 1988 will be age 65, or if later, the age of the
participant on the ninth anniversary of continuous employment of the date the participant
commenced participation in the Plan.
(b)
The normal retirement age for a participant who has service on or
after the plan year beginning in 1988, the normal retirement age will be age 65, or if later,
the age of the participant on the fifth anniversary of continuous employment of the date
the participant commenced participation in the Plan.
6.1

6.2 Normal Retirement Date

The normal retirement date of a participantParticipant will be on the first day of
the month coincident with or next following the date the participantParticipant attains normal
retirement age.Normal Retirement Age. The accrued benefit of a participantParticipant will
become nonforfeitable and fully vested on the participantParticipant’s normal retirement date.
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6.2

6.3 Early Retirement Date

An active participantParticipant or terminated participantParticipant who has
completed eight (8) years of continuous serviceContinuous Service with the County and has
attained age 60 may elect to become a retired participantParticipant on an early retirement date
that is the first day of any month that precedes the participantParticipant’s normal retirement date
by not more than five (5) years.
6.3

6.4 Late Retirement Date

A late retired participantParticipant’s late retirement date will be the first day of
the month coinciding with or next following the participant’s termination of
employmentParticipant’s Severance from Employment.
6.4

6.5 Disability Retirement Date

The disability retirement date of an active participantParticipant will be the date
the active participantParticipant is entitled to receive disability benefits under the Social Security
Act and, provided that the participantParticipant has completed at least eight (8) years of
continuous serviceContinuous Service as of-that date.
Article 7
Benefits
7.1

Normal Retirement Benefit

A participant who terminates employmentParticipant who has a Severance from
Employment with the County on the participantParticipant’s normal retirement date will be
entitled to a retirement benefit for life commencing upon the participantParticipant’s normal
retirement date. The benefit will be in an annual amount (payable monthly) equal to:
(a)
One and one-half percent (1.5%) of the participant - s average
annual compensationParticipant’s Average Annual Compensation multiplied by.:
(b)
Credited Service.

The participant’s credited years of service.Participant’s Years of

The maximum County -financed normal retirement benefit that may accrue to a
participantParticipant is 75% of the participant’s average annual compensationParticipant’s
Average Annual Compensation.
If the amount of the participantParticipant’s normal retirement benefit is less than
would have resultedbeen payable on a participantParticipant’s early retirement date, the
participantParticipant will be entitled to the highergreater early retirement benefit. Payment of
normal retirement benefits will commence on the first day of the month after the
participantParticipant meets all requirements for eligibility and files an application for payment
with the Committee. Normal retirement benefits will be payable in accordance with Article 89.
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7.2

Early Retirement Benefit

A participantParticipant who retires on anor after the Participant’s early retirement
date will be entitled to a retirement benefit for life determined under Section 7.1 using the
participant’s average annual compensation and creditedParticipant’s Average Annual
Compensation and years of serviceCredited Service at the early retirement date. Early retirement
benefits will be payable as provided in Article 89 of the Plan and will commence on the
participantParticipant’s normal retirement date. A participant A Participant who retires on an
early retirement date may elect to have his early retirement benefit commence prior to his normal
retirement date on the first day of any month coincident with or following the
participantParticipant’s early retirement date by filing an application with the Committee and the
participant will be entitled to. The Participant will receive a retirement benefit for life in an
amount equal to a percentage of his normal retirement benefit determined under Appendix B.
Notwithstanding the preceding sentence, if a participantParticipant has at least 8 years of vesting
service and retires from active employment with Ionia County under this Section 7.2 on or after
September 10, 2013 and after attaining age 62, then he will be entitled to receive his normal
retirement benefit unreduced for early payment.
7.3

Late Retirement Benefit

A participantParticipant who retires on a late retirement date by filing an
application with the Committee will be entitled to a retirement benefit payable as provided in
Article 89 of the Plan, commencing on the participantParticipant’s late retirement date. The
amount of the participantParticipant’s late retirement benefit will be equal to the amount
determined under Section 7.1 of the Plan taking into account the participant’s average. annual
compensation and creditedParticipant’s Average Annual Compensation and years of
serviceCredited Service as of the late retirement date. In no case, however, will the late
retirement benefit be less than the amount that would have been payable to the participant if
employment had terminated on the participantParticipant if his Severance from Employment had
occurred on the Participant’s normal retirement date multiplied by the percentage from Appendix
C.
7.4

Termination ofDeferred Vested ParticipantBenefits

A participantParticipant will be entitled to a nonforfeitable percentage of the
participant’s accrued benefitParticipant’s Accrued Benefit as follows:
Years of ContinuousVesting
Service

Vested Percentage

Forfeitable Percentage

Fewer than eight (8) years

0%

100%

Eight (8) or more years

100%

0%

A participantParticipant who ceases to be an employeeEmployee, including a
transferred participant who ceases employmentParticipant who has a Severance from
Employment with the Ionia Community Mental Health Authority, other than by reason of death
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or attaining ahis normal retirement date, will be entitled to receive a retirement benefit equal to a
percentage of the participant’s accrued benefitParticipant’s Accrued Benefit on the date of
termination of employmentSeverance from Employment determined under Section 7.1, above,
using his average annual compensation and credited years of service to date of termination of
employment. If a participant’s employment terminates and the value of the participant’s accrued
benefitAverage Annual Compensation and years of Credited Service as of the date of his
Severance from Employment. If a Participant has a Severance from Employment and the value
of the Participant’s Accrued Benefit other than participant contributionsParticipant Contributions
is zero, the participantParticipant will be deemed to have received a distribution of the
participantParticipant’s vested accrued benefitAccrued Benefit in the Plan. Any accrued
benefitAccrued Benefit not paid to a participantParticipant pursuant to this Section will be
deemed a forfeiture and will be used to reduce County contributions to tilethe Plan.
Participant contributionsContributions together with any earnings will be 100%
vested at all times. If a participant terminates employment with Jess If a Participant has a
Severance from Employment with less than eight (8) years of continuous serviceVesting Service,
the participantParticipant will be entitled to payment of participant accumulationhis Participant
Accumulation in accordance with Section 7.127.8.
The retirement benefit of a terminated participantParticipant determined pursuant
to this Section will become payable commencing as of the participantParticipant’s normal
retirement date in an amount equal to the nonforfeitable percentage of the participant’s accrued
benefitParticipant’s Accrued Benefit.
If the participantParticipant satisfied the service
requirement for an early retirement benefit on the date employment terminatesof his Severance
from Employment, then the participantParticipant may elect an early retirement date by filing an
application with the Committee.
7.5

Death Benefits For Participants Receiving Retirement Income With
Joint or Special Retirement Benefit Payment Option Elected

The death benefit, if any, payable to the beneficiary of a participant who was
receiving a retirement benefit under a joint or special retirement benefit payment option will he
determined from the provisions of the option provided under Article 8. If a participant with eight
(8) or more years of continuous service dies before benefits commence, the participant’s entire
interest must be distributed within five (5) years of the participant’s death unless the beneficiary
receives either a retirement benefit for life, or a retirement benefit for a period certain that does
not extend beyond the beneficiary’s life expectancy. Benefits under this Section must commence
within one year of the participant’s death unless the spouse is the beneficiary and the spouse
elects to defer receipt of benefits until a date no later than the date on which the participant
would have attained age 70½. If a spouse dies before deferred benefits commence, benefits must
be distributed as if the participant had died. If a participant dies after payments have commenced,
the remaining portion of the participant’s benefits under the Plan will be distributed at least as
rapidly as under the method being used at the date of death.
If the sum of payments under the joint or special retirement benefit payment
options of Section 8.3 or Section 8.5 is less than the participant accumulation, then the
participant’s beneficiary will be paid a sum equal to the participant’s participant accumulation
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minus the total payments under the joint or special retirement benefit option of Section 8.3 or
Section 8.5 payable in accordance with Article 8.
7.6

Death Benefit for Participants Receiving Retirement Income Under
Normal Form of Payment

The death benefit, if any, payable to the beneficiary of a participant who was
receiving retirement benefits under the normal form of payment of Section 8.1 will be
determined under the normal form of payment under Section 8.1.
If the sum of payments under the normal form of payment of Section 8.1 is less
than the participant’s participant accumulation, then the participant’s beneficiary will be paid a
sum equal to the participant’s participant accumulation minus the total payments under the
normal form of payment of Section 7.1 payable in accordance with Article 8.
7.7

Death Benefit For Participants Receiving Retirement Income Under
Level Income Option Or Any Other Option

The death benefit, if any, payable to the beneficiary of a participant who was
receiving retirement benefits under an elected level income option, or any other option under the
Plan, will be equal to the participant’s participant accumulation minus the total payments under
the level income option or other option payable in accordance with Article 8.
7.8

Single Sum Death Payment

If no death benefit is payable under any other section of the Plan, then upon the
death of an active participant, a late retired participant, or a terminated participant, a death
benefit in a lump sum will be paid to the participant’s beneficiary. The amount of the death
benefit will be equal to the participant’s participant accumulation payable in accordance with
Article 8.
7.5

7.9 Disability Retirement Benefits

(a)
Upon the occurrence ofAn eligible Participant who retires on a
disability retirement date, an active participant will be paidentitled to a disability
retirement benefit whichunder this Section 7.5 provided both of the following conditions
are met:
(1)
The Participant applies to the County for disability
retirement benefits on the form furnished by the County; and
(2)
The permanent and total disability is not directly or
indirectly the result of military service (land, sea or air), engaging in a felonious
criminal enterprise, habitual drunkenness or use of narcotics, intentionally
self-inflicted injury, or declared or undeclared war of any enemy action.
(b)
The disability retirement benefit will be a monthly benefit equal to
one-twelfth (1/12) of the yearly amount of the retirement benefit to which the
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participantParticipant is entitled under Section 7.1 or Section 7.2, whichever applies, on
the disability retirement date.
(c)
(a) The disability retirement benefit will be payable during the
period beginning on the date the participant becomeParticipant becomes entitled to
disability payments under the Social Security Act and ending immediately before the
earlier date belowof:
(1)
The date the participantParticipant is no longer eligible for
or receivingto receive disability payments under the Social Security Act; or
(2)
The participantParticipant’s normal retirement date or, if
elected, the participantParticipant’s early retirement date.
(b)
Disability retirement benefits will be payable to an eligible
participant provided both of the following conditions are met:
(1)
The participant applies to the County for disability
retirement benefits on the form furnished by the County; and
(2)
The permanent and total disability is not directly or
indirectly the result of military service (land, sea or air), engaging in a felonious
criminal enterprise, habitual drunkenness or use of narcotics, intentionally
self-inflicted injury, or declared or undeclared war of any enemy action.
(d)
(c) A participantParticipant who is receiving disability retirement
benefits will be considered an active participantParticipant for all purposes of this Plan
except that no participant contributionsParticipant Contributions will be made and no
retirement benefit will accrue for any periodportion of a plan yearPlan Year for which
disability retirement benefits are payable.
(e)
(d) A participantParticipant who becomes eligible for disability
retirement benefits will have a nonforfeitable interest in 100% of the retirement benefit
which had accrued as of the date of disability certification. The nonforfeitable interest, if
any, in a retirement benefit that may accrue after the date disability payments end will be
determined in accordance with the provisions of this Article.
(f)
(e) If a participantParticipant is receiving disability retirement
benefits immediately before the participant’sreaching his or her normal or early
retirement date, thedisability retirement benefits will end and the Participant will be
entitled to his or her normal or early retirement benefit will be provided under the normal
or early retirement provisions, as appropriate.as determined under Section 7.1 or 7.2.
7.6

7.10 Elected and Appointed Officials

Any official elected or appointed by the County Board of Commissioners or state
authority, who has attained age 65 prior to the election or appointment, or who attains age 65
during the period of time of election or appointment will continue to accrue a retirement benefit
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in accordance with the provisions of this Article. The participantParticipant will be considered a
retired participantParticipant for the purposes of any additional benefit for which the County
determines that the participantParticipant is eligible.
If benefit payments have commenced to the participantParticipant prior to the
election or appointment of the official, the benefit payments will be. suspended pursuant to
Section 7.157.11 during such period hutbut not later thanafter the participantParticipant’s late
retirement date. Benefit payments will recommence under the same form of payment in effect
prior to the date the official was elected or appointed.
7.7

7.11 Maximum Benefit

The maximum annual County-funded benefit payable to any participantParticipant
under the Plan will not exceed $160,000210,000 or the maximum amount allowable under the
adjustment provisions of Code Section 415(d) as adjusted effective January 1 of each year. If the
participantParticipant has less than 10 years of participation in the Plan at the time of termination
of employmenthis Severance from Employment, the maximum amount allowable will be reduced
by 10% for each year of participation less than 10, but not below the amount of the participant’s
accrued benefitParticipant’s Accrued Benefit as of the last day of the plan yearPlan Year
beginning in 1986.
For purposes of this Section, “compensation” will include all compensation paid
by the County and shown on the participantParticipant’s federal income tax withholding
statement (Form W-2) before deductions for elective contributions made for a
participantParticipant for the Plan yearYear to any plan maintained by the County pursuant to
Code Sections 125, 132(f), or 457, and any deemedDeemed Section 125 payCompensation, plus
the value of any property transferred from the County to the employeeEmployee to the extent that
these items are includible in gross income plus, if the participant’s employment
terminatedParticipant had a Severance from Employment during the plan yearPlan Year, amounts
for services rendered prior to the termination of employmentSeverance from Employment paid
within 2½ months of the terminationSeverance from Employment or the end of the plan yearPlan
Year in which the terminationSeverance from Employment occurred, whichever date is later.
The maximum benefit will be reduced if benefit payments begin before the
participantParticipant attains age 62 and the reduction will be calculated so that the maximum
benefit payable at actual retirement will be the actuarial equivalent of the maximum benefit
payable at age 62. Tice The maximum benefit will be increased if benefit payments commence
after the participantParticipant has attained age 65 and the increase will be calculated so that the
maximum benefit payable at actual retirement will be the actuarial equivalent of the maximum
benefit payable at age 65. The actuarial adjustments will be based on the requirements of Code
Section 415.415, the applicable mortality table described in Code Section 417(e)(3), and interest
at the rate of five and one-half percent (5½%) per annum.
The adjustment described in the preceding paragraph will not apply to the benefit
payable from the Plan to qualified police officers and firefighters. A “qualified police officer or
firefighter” is a participantParticipant who has earned 15 or more years of benefit service while
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serving the County on a full-time basis in the capacity of a firefighter, police officer or
emergency medical service employee, or as a member of the armed forces of the United States.
If a participantParticipant’s benefit is paid in a form other than a life allowance for
the participantParticipant only., the optional benefit will be adjusted to the actuarially equivalent
life allowance for the participantParticipant only for the purpose of determining whether the
County-funded benefit exceeds the limitations set forth above. However, no adjustment is
required for a benefit payable as a joint and survivor annuity that satisfies the requirements of a
qualified joint and survivor annuity as described in Code Section 417(b), to the extent that the
value of the annuity exceeds the value of a straight life annuity beginning on the same date. If
the optional form of payment elected is a joint and survivor annuity (as described in Code
Section 417(b)), the participantParticipant’s County-funded benefit will be reduced to reflect the
payment in this optional form before the limitations of Code Section 415 are applied.
For purposes of this Section, all defined benefit plans maintained by the County
and any other members of the controlled group will be considered as a single defined benefit
plan.
7.8

7.12 Refund of Participant Accumulation

Upon the termination of servicea Participant’s Severance from Employment with
the County, a participantParticipant who is not vested under Section 7.4 will be entitled to a
refund of the participant’s participant accumulationParticipant’s Participant Accumulation,
payable in accordance with Article 89. Upon the termination of serviceParticipant’s Severance
from Employment with the County, a participantParticipant who is vested under Section 7.4 will
be entitled to refund of the participant’s participant accumulationParticipant’s Participant
Accumulation, payable in accordance with Article 89; however, a participantParticipant who
elects refund of the participant’s participant accumulationParticipant’s Participant Accumulation
waives all other benefits under this Plan for both the participantParticipant and the participant’s
beneficiaryParticipant’s Beneficiary and the participantParticipant will not be entitled to any
further pension benefit under this Plan. This Section 7.127.8 will not apply to the transfer of an
accrued benefitAccrued Benefit under Section 7.137.9.
7.9

7.13 Transfer of Assets and Liabilities

Notwithstanding sectionsSections 7.4 and 7.127.8, a Participant may terminate
participation in this Plan and request the transfer of assets and liabilities attributable to him to an
eligible retirement plan as provided in this section.
(a)
A transferred participantParticipant will be entitled to request a
transfer of the assets aridand liabilities attributable to the participantParticipant to an
eligible retirement plan that satisfied the requirements of Section 8.79.7 maintained for
employees of the Ionia County Community Mental Health Authority.
(b)
A Participant who is employed by the Sheriff s Department may
terminate his participation in this Plan and elect a direct rollover to buy into the
Municipal Employees’ Retirement System of Michigan.
Upon the
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participantParticipant’s election of such a direct rollover, the amount payable to the
Municipal Employees’ Retirement System of Michigan will be the greater of:
(1)
the current funding reserve or the cost to buy into the
Municipal Employees’ Retirement System of Michigan, whichever is less, or
(2)
the amount of the participant’s accrued benefitParticipant’s
Accrued Benefit in this Plan.
(c)
A Participant in the Corrections Department represented by the
POAM who is no longer making contributions may terminate his participation in this
Plan and elect a direct rollover of his participant accumulationParticipant Accumulation
to purchase service in the Municipal Employees’ Retirement System of Michigan during
2006. Upon the participantParticipant’s election of such a direct rollover, the amount
payable to the Municipal Employees’ Retirement System of Michigan shall be his
participant accumulationParticipant Accumulation.
A participantParticipant who elects a transfer of assets and liabilities under this sectionSection
waives all other benefits under this Plan, both on behalf of the participantParticipant and the
participant’s beneficiaryParticipant’s Beneficiary, and the participantParticipant will not be
entitled to any further pension benefit under this Plan.
7.10

7.14 Rights of Participants Who Die While on Authorized Leave for
Qualified Military Service

If a participantParticipant who is on an authorized leave of absence for military
serviceQualified Military Service dies during the plan yearPlan Year while performing qualified
military service as defined in Code Section 414(u), the participantQualified Military Service, the
Participant’s rights under this Plan will he determined as if the participantParticipant had
returned to employment with the County on the day before the participantParticipant’s death.
The participantParticipant will be entitled, for vesting purposes only, to the years of vesting
serviceVesting Service for the period of military serviceQualified Military Service and the
participantParticipant’s surviving spouseSpouse or other beneficiariesBeneficiaries will be
entitled to any surviving spouseSpouse or death benefits provided under the Plan on the basis of
the participantParticipant’s years of credited serviceCredited Service through the date the military
leave began and the years of vesting serviceVesting Service credited through the date the period
of military serviceQualified Military Service ended.
7.11

7.15 Payment of Benefit on Retired Participant Return to
Employment

If a retired participantParticipant receiving payments is subsequently rehired as an
employeeEmployee of the CountCounty, other than as an elected or appointed County official,
payment of the retirement benefits will be suspended, except as provided under subsection (a).
Suspension of the payment of the retirement benefits will be effective on the first day of the
calendar month following the 60th day the retired participantParticipant is employed by the
County. Payment of the benefit will resume on the first day of the calendar month following the
termination of employmentSeverance from Employment without change in amount or conditions
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by reason of the employment and the retired participantParticipant will not receive additional
years of benefit serviceCredited Service or increases in average annual compensationAverage
Annual Compensation during the period of employment, except as provided under subsection
(b).
(a)
The payment of the retirement benefits to the retired
participantParticipant may continue without change in amount or conditions by reason of
employment by the County, other than as an elected or appointed County official as
described in subsection (b), below, if all of the following requirements are met:
(1)
The retired participantParticipant does not receive
additional years of benefit serviceCredited Service or increases in average annual
compensationAverage Annual Compensation because of employment subsequent
to retirement;
(2)
The retired participantParticipant is not eligible for any
benefits from the County other than those required by law or otherwise provided
to the retired participantParticipant by virtue of the participantParticipant’s having
previously retired; and
(3)
The retired participantParticipant is employed by the
County for less than 1,000 hours in any 12-month period.each Plan Year.
(b)
ifIf a retired participantParticipant receiving benefits is elected or
appointed to any County office, the payment of retirement benefits will be suspended and
the retired participantParticipant will resume participation in the Plan as of the first day of
the retired participantParticipant’s term of office.
During the retired
participantParticipant’s term of office, the retired participantParticipant will make
participant contributionsParticipant Contributions pursuant to Section 5.1Article 5 and
will be credited with credited years of service.earn Credited Service. Upon subsequent
retirement or other termination of employmentSeverance from Employment, retirement
benefits will resume at the amount determined under Section 7.1 using the retired
participant’s average annual compensationParticipant’s Average Annual Compensation
and years of serviceCredited Service at the time of the subsequent retirement: provided
that this amount will not be less than the amount being paid prior to the suspension.
Alternatively, retirement benefit payments may continue if a retired
participantParticipant is subsequently elected or appointed to a term of office for a
position different from the duties the participantParticipant performed prior to retirement
and the position begins after the retirement benefits have begun. if If a retired
participantParticipant is elected or appointed to the same position as the
participantParticipant performed prior to retirement, retirement benefit payments may
continue if the term of office begins two (2) or more years after the retirement benefits
commenced. Retirement benefit payments may continue under this paragraph only so
long as the retired participantParticipant meets the requirements atof parts (1) and (2) of
subsection (a), above.
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Article 8
Death Benefit
8.1

Death Benefits Generally

Except as provided in this Article or Section 9.17, no death benefits shall be
payable under the Plan if the Participant dies before beginning to receive his normal, early, late,
deferred vested or disability retirement benefit.
8.2

Eligibility for Preretirement Survivor Annuity

A Participant’s Spouse shall be eligible to receive a Preretirement Survivor
Annuity if the Participant dies after satisfying the following requirements, but before receiving
any benefits from the Plan:
(a)
The Participant and the Participant’s Spouse were continuously
married during the one-year period ending on the date of the Participant’s death; and
(a)

The Participant satisfied at least one of the following:

(1)
The Participant was employed by Employer after attaining
Normal Retirement Age;
(1)

The Participant had at least 8 years of vesting service; or

(2)

The Participant dies while performing Qualified Military

Service.
8.3

Amount of Preretirement Survivor Annuity

If the Participant dies after attaining age 60, the monthly pension benefit payable
to a Spouse who is entitled to a Preretirement Survivor Annuity benefit shall be equal to the
amount the Spouse would have been entitled to receive under the Plan if the Participant had
retired on the day immediately preceding his death and elected payment in the form of a joint and
100% survivor annuity.
If the Participant dies before attaining age 60, the monthly pension benefit payable
to a Spouse who is entitled to a Preretirement Survivor Annuity benefit shall be equal to the
amount the Spouse would have been entitled to receive if the Participant had a Severance from
Employment on his date of death, survived to age 60, elected to receive his distribution in the
form of a joint and 100% survivor annuity commencing at age 60 and died the following day.
8.4

Commencement of Preretirement Survivor Annuity

The Preretirement Survivor Annuity benefit shall be payable to a Spouse who is
eligible for, and has applied for, a Preretirement Survivor Annuity. Benefits shall be payable on
the first day of the month following the death of the Participant, and shall be payable on the first
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day of each subsequent month until the death of the Spouse. However, if the Participant dies
before attaining age 60, no monthly benefits shall be paid before the first day of the month after
the Participant would have attained age 60.
Article 9
Normal and Optional Forms of Retirement Benefits
9.1

8.1 Normal Form of Payment

If a participantParticipant does not make a timely election not to receive payments
pursuant to this Section and to receive payments pursuant to one of the optional forms of
payment, the participantParticipant’s form of benefit will be a benefit providing monthly benefit
payments to the participantParticipant for life as of the date the participantParticipant becomes a
retired participantParticipant, and, if the participantParticipant dies within a period of five (5)
years after commencement of payments, the same amount will be payable monthly for the
remainder of the five-year period to his beneficiaryBeneficiary.
Monthly retirement benefit payments to a participantParticipant will begin as of
the date participantthe Participant becomes a retired participantParticipant and applies for
payment. Unless otherwise elected, payments will commence not later than the 60th day after the
close of the plan yearPlan Year in which the latest of the following occurs:
(a)
the date on which the participantParticipant attains normal
retirement ageNormal Retirement Age;
(b)
the tenth anniversary of the year in which the participantParticipant
commenced participation in the Plan; or
(c)
the date the participant terminates service with the
County.Participant has a Severance from Employment with the County.
In no event will payments commence to a participant or a beneficiary any later
than the participant’s “required beginning date” as defined in Code Section 401(a)(9). With
respect to distributions under the plan, the plan will apply the minimum distribution requirements
of Code Section 401(a)(9) of the Internal Revenue Code in accordance with the final and
temporary regulations added April 17, 2002, as amended on June 14, 2004, July 26, 2007, and
any later amendments, including the minimum distribution incidental benefit rules under Code
Section 401(a)(9)(G). A late retired participant who reaches such due date will not lose status as
a late retired participant. but will be considered a retired participant with respect to the required
payments.
The monthly amount of each required benefit payment will equal 1/12 of the
yearly amount of retirement benefit provided for the participant on the date the participant
became a retired participant. Benefit payments to any other payee will begin on the date the
payee becomes entitled to a benefit as determined in accordance with the provisions of this Plan.
For the purposes of this Plan, the life expectancy used to determine the monthly amount of each
benefit payment will not he redetermined after the payments have commenced. Benefit payments
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will cease with the payment due immediately before the person’s death, or, if earlier, the end of
the term of payment.
(d)
Required Minimum Distributions Despite any other provisions,
the distribution under this Article must satisfy the required minimum distribution rules of
Section 401(a)(9) of the Code, including the incidental death benefit requirement of
Section 401(a)(9)(G). These rules are described in Appendix F.
9.2

8.2 Election of Optional FormsForm of PaymentsPayment

A participantParticipant may elect one of the benefit payment options included in
this Article by filling out the appropriate election form before the effective date of the option.
The effective date of the option for a participantParticipant who becomes a retired
participantParticipant on or before normal retirement date will be the participantParticipant’s
retirement date. The effective date of the option for a participantParticipant who becomes a late
retired participantParticipant is the later of normal retirement date and the date as of which the
election of this option is made.
An election cannot be changed or revoked after the benefit payments have
commenced. The election of an option becomes void and the rights of all parties will be the
same as if the option had never been elected under the following circumstances:
(a)

the participantParticipant dies before the effective date of the

option; or
(b)
the participantParticipant elected the joint retirement benefit option
and the joint payee dies before the date the participantParticipant becomes a retired
participantParticipant; or
(c)
the participantParticipant revokes the election of an option before
becoming a retired participant.Participant. If the participantParticipant elected the joint
retirement benefit option, the consent of the joint payee is not required for any revocation
of the election.
9.3

8.3 Joint Retirement Benefit Option

Subject to Section 8.2.9.2, a participantParticipant may elect a joint retirement
benefit option which would provide benefit payments to the participantParticipant during the
participantParticipant’s lifetime and thereafter to the participantParticipant’s named joint payee.
The yearly amount of benefit payments to the participantParticipant will be a
percentage-, determined from Appendix D (Table E) of the amount of retirement benefit which
would have been provided under the normal form. The yearly amount of benefit payments to the
joint payee will equal the amount of benefit payments to the participantParticipant, or fraction
thereof as the participantParticipant specified in the election of the option.
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9.4

8.4 Level Income Option

A participantParticipant whose first benefit payment is due before the
participantParticipant’s Social Security commencement date and who has not elected any other
benefit payment option may elect this level income option. The participantParticipant will then
receive increased benefit payments before the participantParticipant’s Social Security
commencement date and decreased or no payments thereafter in order to provide the
participantParticipant with approximately level income for the participantParticipant’s lifetime
from Social Security and this Plan.
For the purposes of this option, the participantParticipant will name a Social
Security commencement date. if If the participantParticipant elects to receive Social Security
benefits at age 62, the Social Security commencement date will be the first day of the month
following the participantParticipant’s 62nd birthday if, provided that the participantParticipant’s
birthday occurs on the first or second day of the month. If the participantParticipant’s 62nd
birthday does not occur on the first or second day of the month, the Social Security
commencement date will be the first day of the second month following the
participantParticipant’s 62nd birthday. The Social Security commencement date for a
participantParticipant electing to receive Social Security benefits at the date the
participantParticipant is first eligible to receive unreduced Social Security retirement benefits
will be the first day of the month coinciding with or next following the date the
participant’sParticipant is first eligible to receive unreduced Social Security retirement benefits.
If a participantParticipant elects this option, the monthly amount of benefit
payable before the Social Security Commencement date will equal the amount of retirement
benefit calculated under Appendix E.
A participantParticipant may elect to have the benefit calculated under Section
4.02 and Tables D-1 and D-2 of the Plan in effect as of effective May 1, 1989 and the
participant’s accrued benefitbased on the Participant’s Accrued Benefit as of May 21.21, 1996.
9.5

8.5 Special Options

Subject to the limitations described below, other special benefit payment options
may be arranged to meet special needs. The following options may not be elected:
(a)

deferral of payments under an interest only arrangement; or

(b)
payment to a joint payee in an amount in excess of the monthly
amount payable to the Participant under the terms of the option, except payment to an
alternate payee under an eligible domestic relations order; or
(c)

payment for a period extending beyond:
(1)

the life expectancy of the participantParticipant; or

(2)
the combined life expectancy of the participantParticipant
and the participantParticipant’s designated beneficiaryBeneficiary.
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Life expectancies for purposes of determining required distributiondistributions will be
computed under Section 401(a)(9) and its regulations .
Factors used to calculate the amount of retirement benefit under a special benefit
payment option will be on an actuarial basis consistent with the factors used in Appendix D.
9.6

8.6 General Rules

In no event will a participantParticipant be entitled to elect any benefit payment
option which does not meet the minimum distribution requirements of Code Section 401(a)(9),
and the final Treasury Regulations under Code Section 401(a)(9), including the minimum
distribution incidental death benefit requirements under Code Section 401(a)(9)(G). Any special
benefit payment option which provides increasing payment amounts must provide for a
minimum amount to be distributed each year which is at least equal to the minimum amount
required to be distributed under the Code Section 401(a)(9). Code Section 401(a)(9) provides
rules for minimum distributions during the life of the Participant, beginning not later than the
Participant’s Required Beginning Date, and after death.
9.7

8.7 Lump Sum

Benefits which become payable under Sections 7.5, 7.6, 7.7, 7.8 or 7.12 will be
paid in a lump sum as soon as administratively practicable following the death of the participant
or the termination of participant’s employment. Participants, spouses, and alternate payees under
Code Section 414(p) may elect to have all or part of their benefits paid to them or directly rolled
over or transferred to an individual retirement account or annuity that meets the requirements of
Code Section 408 (“IRA”), to a Roth IRA described in Section 408(b) of the Code, to another
retirement trust maintained pursuant to a plan that meets the requirements of Code Section
401(a), to an annuity plan that meets the requirements of Code Section 403(a), if the plan into
which the rollover will be made separately accounts for amounts rolled over, to an annuity
contract described in Code Section 403(b) or to an eligible plan under Code Section 457(b)
which is maintained by a governmental employer. Beneficiaries other than surviving spouses or
alternate payees may elect to have all or any part of their benefits paid to them or directly rolled
over or transferred to an IRA that is designated as an inherited IRA and names both the
participant and the beneficiary. In the case of a direct transfer or direct rollover of after-tax
amounts, an eligible retirement plan includes a qualified trust or an annuity contract described in
Code Section 403(b) if the trust or contract provides for separate accounting of amounts
transferred (and the earning thereon), including separately accounting for the portion of the
distribution that is includible and that is not includible in gross income and includes an
individual retirement account described in Section 408(a) of the Code or an individual retirement
annuity described in Section 408(b) of the Code (other than an endowment contract).9.14, 9.15,
9.16, 9.17 or 7.8 will be paid in a lump sum as soon as administratively practicable following the
death of the Participant or the Participant’s Severance from Employment.
Payments may be made directly to an IRA or another qualified retirement trust
only if the benefits are paid in a single payment of the entire amount of the participant’s accounts
or in installments over a period of less than 10 years and the payments are not required payments
under Code Section 401(a)(9), after-tax contributions (except as permitted in the preceding
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paragraph), or hardship distributions. The County will furnish the participant or beneficiary, at
least 30 days but not
9.8

Eligible Rollover Distributions

If a Distributee receives an Eligible Rollover Distribution from the Plan, the
following rules supersede any other provisions in this Article.
(a)
Notice Requirement No less than 30 days and no more than 180
days before the participant or beneficiary is eligible for benefit payments, with a written
explanation of the optional forms of payment and the right to have the payment made
directly to an IRA or another qualified plan. The explanation will advise of the rules for
withholding from benefit payments for purposes of federal income tax purposes and the
right to avoid the withholding requirement by having the benefits paid directly to an IRA
or another qualified plan.
8.8

Small Benefit Payments

If the amount of retirement benefit payable to the participant or beneficiary is less
than $75 per month, a lump sum payment of the actuarial equivalent of the participant’s entire
nonforfeitable benefit may be made in lieu of benefit payments, provided that if the actuarial
equivalent lump sum of such benefit is in excess of 51,000, the lump suns payment may be made
only with the consent of the participant or beneficiary.
8.9

Automatic Rollovers

If a distribution is greater than $1,000 and the Participant or beneficiary does not
elect to have the distribution paid directly to an eligible retirement plan specified by the
Participant or beneficiary in a direct rollover or to receive the distribution directly, then the plan
administrator will pay the distribution in a direct rollover to an individual retirement plan
designated by the plan administrator. For purposes of determining whether a distribution is
greater than $1,000, the portion of the participant’s or beneficiary’s distribution attributable to
any rollover contribution is included.a distribution, the Plan Administrator must provide the
Distributee with an explanation of:
(1)
The rules under which the distribution may be paid in a
Direct Rollover to an Eligible Retirement Plan;
(2)
The rules that require income tax withholding if the
distribution is not paid in a Direct Rollover;
(3)
The rules under which the Distributee may roll over the
distribution within 60 days of receipt; and
(4)

Any other applicable tax rules.
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However, the Distributee may elect to begin receiving benefits within 30 days after being
provided the notice if the Distributee is clearly informed that the Distributee has at least
30 days to decide whether to receive a Direct Rollover.
(b)
Direct Rollover The Distributee may elect a Direct Rollover of
the distribution to an Eligible Retirement Plan. However, the Distributee’s right to elect a
Direct Rollover is subject to the following:
(1)
A Direct Rollover is not permitted if the amount of the
distribution is less than $200;
(2)
A Distributee may elect a Direct Rollover of a portion of
the distribution and elect to receive the remaining amount, if the amount of the
Direct Rollover is at least $500;
(3)
A Distributee’s election to make or not make a Direct
Rollover for one payment in a series of payments applies to all subsequent
payments. However, the Distributee may change his election at any time;
(4)
A Distributee may not elect a Direct Rollover to more than
one Eligible Retirement Plan;
(5)
The Distributee will supply the Plan Administrator with any
information the Plan Administrator reasonably requests in connection with the
Direct Rollover; and
(6)
A Beneficiary who is not the Participant’s Spouse may only
elect a Direct Rollover to an IRA or Roth IRA of any death benefit payable to the
Beneficiary. The IRA or Roth IRA will be treated as “inherited.”
(c)
Income Tax Withholding Mandatory income tax withholding
applies to the portion of the Eligible Rollover Distribution for which the Distributee does
not elect a Direct Rollover.
(d)

Definitions The following definitions apply for purposes of this

Section:
(1)
“Direct Rollover” means the payment of an Eligible
Rollover Distribution by the Plan to an Eligible Retirement Plan specified by the
Distributee.
(2)
“Distributee” means a Participant, the Participant’s
Spouse, an alternate payee under an eligible domestic relations order, or a
Beneficiary who is not the Participant’s Spouse.
(3)
“Eligible Retirement Plan” means an eligible retirement
plan, as defined in Section 401(a)(31) of the Code. An Eligible Retirement Plan
includes:

-33-

(A)

An IRA or Roth IRA;

(B)

A plan described in Sections 403(a) or 403(b) of the

(C)

A Qualified Plan; and

Code;

(D)
An eligible plan under Section 457(b) of the Code
which is maintained by a state, political subdivision of a state, or any
agency or instrumentality of a state or political subdivision of a state (an
“Eligible Section 457 Plan”). However, an Eligible Section 457 Plan is an
Eligible Retirement Plan only if it agrees to separately account for
amounts transferred into such plan from this Plan.
(4)
“Eligible Rollover Distribution” means an eligible
rollover distribution under Section 402(c)(4) of the Code. This includes any
distribution of benefits, except the following:
(A)
A distribution that is required under Section
401(a)(9) of the Code (for example, after a Participant attains age 70½).
(B)

A distribution for a specified period of ten or more

years.
(C)
A distribution that is one of a series of substantially
equal periodic payments (not less frequently than annually) made for the
life (or life expectancy) of the Distributee or the joint lives (or joint life
expectancies) of the Distributee and his Beneficiary.
(D)

Any financial hardship withdrawal made by a

Participant.
(E)
Any portion of the distribution that is not included
in the Distributee’s gross income (determined without regard to the
exclusion for net unrealized appreciation for employer securities).
(5)
“IRA” means an individual retirement account described in
Section 408(a) of the Code, or an individual retirement annuity described in
Section 408(b) of the Code.
(6)
“Roth IRA” means a Roth individual retirement account or
annuity under Section 408A of the Code.
9.9

Cash-Out of Small Benefits

Despite any other provision of the Plan, if a Participant has a Severance from
Employment and the lump sum Actuarial Equivalent of the Participant’s vested Accrued Benefit
does not exceed $5,000, the Participant’s vested Accrued Benefit will be distributed to the
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Participant in a lump sum payment as soon as administratively feasible. But a special rule
applies if:
(a)

The amount distributed under this Section is more than $1,000; and

(b)
The Participant fails to elect either a cash distribution or a Direct
Rollover to an Eligible Retirement Plan specified by the Participant. (The terms “Direct
Rollover” and “Eligible Retirement Plan” will have the same meanings as in Section 9.8.)
In this situation, the distribution will be paid on the Participant’s behalf to an IRA (as defined in
Section 9.8) selected by the Plan Administrator.
Similarly, if the lump sum Actuarial Equivalent of the death benefit payable to a
Participant’s Beneficiary does not exceed $5,000, the death benefit will be distributed to the
Participant’s Beneficiary in a lump sum payment as soon as administratively feasible after the
Participant’s death.
Finally, if the lump sum Actuarial Equivalent of the benefit assigned to an
alternate payee under the terms of a eligible domestic relations order does not exceed $5,000, the
benefit assigned to the alternate payee will be distributed to the alternate payee in a single lump
sum payment as soon as administratively feasible after the eligible domestic relations order is
entered by the court, recognized by the Plan Administrator as an eligible domestic relations
order, and is determined to be eligible for payment under this Section.
However, the Plan Administrator will not pay benefits under this Section after the
Participant, the Participant’s Beneficiary or the Participant’s alternate payee begins to receive
monthly benefits.
9.10

8.10 Facility of Payment

Whenever a person entitled to receive any benefit is under a legal disability or is
incapacitated in any way so as to be unable to manage financial affairs, the County will direct the
trusteeTrustee to make payments to such person’s legal representative. If a person entitled to
receive benefits is a minor and the value of the, benefit exceeds $5,000, the County will direct
the trusteeTrustee to pay the benefit to a person who has been named by a court of competent
jurisdiction as fiduciary for the minor.
8.11

Designation of Beneficiary

Each participant may designate a beneficiary’ or beneficiaries for the death
benefit. Each beneficiary designation must be on a form prescribed by the County and will be
effective only when filed with the County during the participant’s lifetime. Each beneficiary
designation filed with the County will cancel all beneficiary designations previously filed. If any
participant fails to designate a beneficiary, or if all of the beneficiaries die before the participant,
the death benefit will be paid to the participant’s spouse, if surviving, and, if not, to the
participant’s estate.
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9.11

8.12 No Guaranty of Benefits

The benefits provided under the Plan will be paid solely from the assets of the
trustTrust fund. Nothing contained in the Plan or the Trust Agreement will constitute a guaranty
by the County or the Trustee that the assets of the trustTrust fund will be sufficient to pay any
benefit to any person.
9.12

8.13 Medium of Payments

Any payment made to any person pursuant to the terms of the Plan may be made
in cash or wholly or partly in kind in the discretion of the Committee.
8.14

Unclaimed Funds

Each participant will keep the Committee informed of the participant’s current
address and the current address of beneficiaries. Neither the County, the Committee nor the
Trustee will be obligated to search for the whereabouts of any person. If the location of a
participant is not made known to the Committee within three (3) years after the date on which
distribution of the participant’s benefits may first be made, distribution may be made as though
the participant had died at the end of the three-year period. If, within one additional Year after
such three-year period has elapsed, or, within three years after the actual death of a participant,
the Committee is unable to locate any individual who would receive a distribution under the Plan
upon the death of the participant pursuant to Article 7 of the Plan, any benefit payable under the
Plan to such individual will be deemed a forfeiture and will be used to reduce County
contributions to the Plan for the plan year next following the year in which the forfeiture occurs:
provided, however, that if the participant or beneficiary makes a valid claim for any amount that
has been so forfeited, the forfeited benefits will be reinstated.
9.13

Lost Participants and Uncashed Benefit Checks

(a)
Forfeiture of Accrued Benefit If the vested portion of a
Participant’s Accrued Benefit is payable under this Article and the Plan Administrator
cannot locate the Participant after a reasonable search, the Participant will be deemed to
be “lost.” The Plan Administrator may then treat the Participant’s vested Accrued
Benefit as a forfeiture.
(b)
Reasonable Search For purposes of this Section, a search will be
considered to be “reasonable” if the Plan Administrator does the following:
(1)
Sends a letter to the Participant at the Participant’s last
known address and the letter is returned because it is undeliverable, or the check
remains uncashed for at least six months; and
(2)
The Plan Administrator uses the services of a commercial
locator service to determine the Participant’s current address, but is unable to
contact the Participant for a reason described in subparagraph (A) or (B).
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(A)
If a current address for the Participant is located, the
Plan Administrator sends a letter to the Participant at that address, and

(B)

(i)

The letter is returned as undeliverable; or

(ii)

The check is not cashed within six months.

No current address for the Participant is located.

(c)
Restoration of Accrued Benefit If the Participant’s vested
Accrued Benefit is forfeited under this Section and the Participant subsequently applies
for benefits under the Plan, the Participant’s vested Accrued Benefit will be reinstated.
The Participant will then be entitled to receive a distribution of the Participant’s vested
benefits under the Plan.
(d)
Beneficiaries The provisions in this Section that apply to a
Participant will also apply to the Participant’s Beneficiary if the Participant is deceased.
9.14

Death Benefits For Participants Receiving Retirement Income With
Joint or Special Retirement Benefit Payment Option Elected

The death benefit, if any, payable to the Beneficiary of a Participant who was
receiving a retirement benefit under a joint or special retirement benefit payment option will be
determined in accordance with the terms of the option provided under Article 9.
If the sum of payments under the joint or special retirement benefit payment
options of Section 9.3 or Section 9.5 is less than the Participant Accumulation, then the
Participant’s Beneficiary will be paid a sum equal to the Participant’s Participant Accumulation
minus the total payments under the joint or special retirement benefit option of Section 9.3 or
Section 9.5 payable in accordance with Article 9.
9.15

Death Benefit for Participants Receiving Retirement Income Under
Normal Form of Payment

The death benefit, if any, payable to the Beneficiary of a Participant who was
receiving retirement benefits under the normal form of payment of Section 9.1 will be
determined under the normal form of payment under Section 9.1.
If the sum of payments under the normal form of payment of Section 9.1 is less
than the Participant’s Participant Accumulation, then the Participant’s Beneficiary will be paid a
sum equal to the Participant’s Participant Accumulation minus the total payments under the
normal form of payment of Section 7.1 payable in accordance with Article 9.
9.16

Death Benefit For Participants Receiving Retirement Income Under
Level Income Option Or Any Other Option

The death benefit, if any, payable to the Beneficiary of a Participant who was
receiving retirement benefits under an elected level income option, or any other option under the
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Plan, will be equal to the Participant’s Participant Accumulation minus the total payments under
the level income option or other option payable in accordance with Article 9.
9.17

Single Sum Death Payment

If no death benefit is payable under any other section of the Plan, then upon the
death of an active Participant, a late retired Participant, or a terminated Participant, a death
benefit in a lump sum will be paid to the Participant’s Beneficiary. The amount of the death
benefit will be equal to the Participant’s Participant Accumulation payable in accordance with
Article 9.
Article 10Article 9
Plan Administration
10.1

9.1 County Responsibility

The County will be the Plan Administrator and will have the responsibility and
discretionary authority for interpreting the terms of the Plan and will manage the operation and
administration of the Plan. The Board of Commissioners of the County may, in its discretion,
appoint a Committee of one or more persons, to be known as the “Plan Administrative
Committee” to act as the agent of the County in performing these duties. If the County chooses
not to appoint a Committee, all references in the Plan to the “Committee” will mean the County.
The members of the Committee will serve at the pleasure of the County. Any member may
resign by delivering his written resignation to the County and to the Committee. Vacancies in
the Committee arising by resignation, death, removal or otherwise, will be filled by the County.
The County will advise the Trustee in writing of the names of the members of the Committee and
of changes in membership from time to time.
10.2

9.2 Powers and Duties of Committee

The Committee will administer the Plan in accordance with its terms and will
have all powers necessary to carry out the provisions of the Plan. The Committee will direct the
Trustee concerning all payments that will be made out of the trust pursuant to the Plan. The
Committee will interpret the Plan and will have the discretion to determine all questions arising
in the administration, interpretation, and application of the Plan, including but not limited to
questions of eligibility and the status and rights of participants, beneficiariesParticipants,
Beneficiaries and other persons. Any determination by the Committee will presumptively be
conclusive and binding on all persons. The regularly kept records of the County will be
conclusive and binding upon all persons with respect to an employeeEmployee’s hoursHours of
serviceService, date and length of employment, time and amount of compensationCompensation
and the manner of payment, type and length of any absence from work and all other matters
relating to employees. AliEmployees. All rules and determinations of the Committee will be
uniformly and consistently applied to all persons in similar circumstances.
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10.3

9.3 Organization and Operation of Committee

The Committee will act by majority vote of its members at the time in office, and
such action may be taken either by a vote at a meeting or in writing without a meeting. The
signatures of a majority of the members will be sufficient to authorize Committee action. A
Committee member will not participate in discussions of or vote upon matters pertaining to the
member’s own participation in the Plan.
The Committee may authorize any of its members or any other person to execute
any document or documents on behalf of the Committee, in which event the Committee will
notify the Trustee in writing of such action and the name or names of such member or person.
The Trustee thereafter will accept and rely upon any document executed by such members or
persons as representing action by the Committee, until the Committee will file with the Trustee a
written revocation of such designation.
The Committee may adopt such bylaws and regulations as it deems desirable for
the conduct of its affairs and, with the consent of the County, may appoint such accountants,
actuaries, counsel, specialists, and other persons as it deems necessary or desirable in connection
with the administration of this Plan. The Committee will be entitled to rely conclusively upon,
and will he fully protected in any action taken by it in good faith in relying upon, any opinions or
reports that will be furnished to it by any such accountant, counsel, specialist or other person.
The Committee may pay any expenses or fees regarding administration of the Plan from plan
assets, as held in the Trust to the extent not paid by the County.
10.4

9.4 Records and Reports of Committee

The Committee will keep a record of all its proceedings and acts and will keep all
such books of account, records, and other information as may be necessary for proper
administration of the Plan. The Committee will notify the Trustee and the County of any action
taken by the Committee and, when required, will notify-any other interested person or persons.
10.5

9.5 Claims Procedure

Claims for benefits under the Plan will be made in writing to the Committee. If
the Committee wholly or partially denies a claim for benefits, the Committee will, within a
reasonable period of time, but no later than 90 days after receiving the claim, notify the claimant
in writing of the denial of the claim. If the Committee fails to notify the claimant in writing of
the denial of the claim within 90 days after the Committee receives it, the claim will be deemed
denied. A notice of denial will be written in a manner calculated to he understood by the
claimant, and will contain:
(a)
(b)
denial is based,

the specific reason or reasons for denial of the claim,
a specific reference to the pertinent Plan provisions upon which the
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(c)
a description of any additional material or information necessary
for the claimant to perfect the claim, together with an explanation of why such material or
information is necessary, and
(d)

an explanation of the Plan’s review procedure.

Within 60 days of the receipt by the claimant of the written notice of denial of the
claim, or within 60 days after the claim is deemed denied as set forth above, if applicable, the
claimant may file a written request with the Committee that it conduct a full and fair review of
the denial of the claimant’s claim for benefits, including the conducting of a hearing, if the
Committee deems one necessary. In connection with the claimant’s appeal of the denial of his
benefit, the claimant may review pertinent documents and may submit issues and comments in
writing. The Committee will render a decision on the claim appeal promptly, but not later than
60 days after receiving the claimant’s request for review, unless special circumstances (such as
the need to hold a hearing) require an extension of time for processing, in which case the
sixty-day period may hebe extended to 120 days. The Committee will notify the claimant in
writing of any such extension. The decision upon review will (i) include specific reasons for the
decision: (ii) be written in a manner calculated to be understood by the claimant and (iii) contain
specific references to the pertinent Plan provisions upon which the decision is based.
10.6

9.6 Compensation and Expenses of Committee

The members of the Committee will serve without compensation for services as
such, but all reasonable expenses incurred by the Committee incident to the administration for
the Plan (including reasonable expenses of litigation involving the Plan and reasonable fees and
expenses of its attorneys and agents) will be borne by, and paid out of the planPlan assets, except
to the extent the County elects to have such expenses paid directly by the County.
10.7

9.7 Indemnity of Committee Members

The County will indemnify and defend each member of the Committee and each
of its other employeesEmployees against any and all claims, loss, damages, expenses (including
reasonable attorney’s fees), and liability arising in connection with the administration of the Plan,
except when the same is judicially determined to be due to the gross negligence or willful
misconduct of such member or other employeeEmployee.
10.8

9.8 Legal Actions

No action at law or in equity may be brought to recover Plan benefits before the
expiration of 60 days after the participantParticipant or beneficiaryBeneficiary has filed a claim
in accordance with the requirements of the Plan and exhausted the claims and appeal procedures
described above.
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Article 11Article 10
Amendment of Plan
11.1

10.1 Amendments

The County reserves the right at any time to amend or revoke any or all of the
provisions of this Plan. No amendment may reduce the accrued benefitAccrued Benefit of any
participantParticipant contrary to the protections of Article IX, Section 24 of the Constitution of
the State of Michigan.
The Plan may be amended in a written document that expressly provides that it is
an amendment to the Plan. The amendment may apply prospectively or retroactively as
permitted by law and the effective date of the amendment must he stated in the document.
11.2

10.2 Merger or Consolidation of Plan with Another Qualified Plan

The Plan will not be meritedmerged or consolidated with, nor the assets of the
Plan transferred to; any other qualified plan unless each participantParticipant would receive from
the successor plan if it was terminated immediately after the merger, consolidation., or transfer a
benefit that is equal to or greater than the benefit the participantParticipant would have received
if the Plan had been terminated immediately before such event.
11.3

10.3 Exclusive Benefit

All assets of the trust will be retained for the exclusive benefit of
participantsParticipants and beneficiariesBeneficiaries and to pay benefits and administrative
expenses of the Plan and trust. The assets will not revert to or inure to the benefit of the County
except upon termination of the Plan and satisfaction of liabilities under the Plan as described in
Article 1112.
Article 12Article 11
Termination and Distribution of Assets
12.1

11.1 Right of Termination

The Plan may be terminated at any time, in accordance with the provisions of this
Article, by action of the County. Upon complete or partial termination of the Plan, the rights of
each participantParticipant affected by the termination to benefits accrued to the date of
termination, to the extent then funded, will become nonforfeitable. In the event of a complete
discontinuance of contributions to the Plan; the County will maintain the Plan and the pension
fund as “qualified” under Code Sections 401(a) and 501(a), if applicable., until such time as the
County terminates the Plan. Upon termination, Plan assets will be distributed within one (1) year
unless there are outstanding issues, including the issuance of a favorable determination letter,
with the Internal Revenue Service (“IRS”) concerning the Plan’s termination, and in that case the
assets will be distributed as soon as administratively possible after the resolution of such issues.
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12.2

11.2 Residual Assets

Any assets of the Plan remaining alterafter distribution under this Article as a
result of reasonable actuarial errors will be distributed to the County after all liabilities of the
Plan to participants and beneficiariesParticipants and Beneficiaries have been satisfied.
Article 13Article 12
Non-alienation of Benefits and Domestic Relations Orders
13.1

12.1 Assignments Prohibited

The right of a person to a retirement benefit, to the return of accumulated
contributionsAccumulated Contributions, the benefit itself, any retirement allowance option, and
any other right accrued or accruing under the provisions of this Plan, and all monies belonging to
the Plan will not be subject to execution, garnishment, attachment, the operation of bankruptcy or
insolvency laws, or any other process of law whatsoever, and will be unassignable, except as is
specifically provided in this Plan; provided, that if a participantParticipant becomes covered by a
group insurance or prepayment plan participated in by an Employeremployer, and if the
participantParticipant is permitted to, and elects to, continue such coverage as a retiree, the
participantParticipant may authorize the Committee to have deducted from the
participantParticipant’s retirement benefit the payments required to continue coverage under the
group insurance or prepayment plan; provided further, that the Employeremployer will have the
right of setoff for any claim arising from embezzlement by or fraud of a participantParticipant,
retiree, or beneficiary.Beneficiary. This provision will not apply to any “eligible domestic
relations order” as described in Section 12.213.2 or to any “retiree domestic relations order” as
described in Section 12.513.5.
13.2

12.2 Requirement for Eligible Domestic Relations Orders

A domestic relations order is not an “eligible domestic relations order” unless it
meets the requirements of Code Section 414(p)(1)(A)(i) and MCL 38.1701, et seq. Such order
may award an alternate payee a share of the participantParticipant’s benefit. The order may
provide that benefits are payable in any form permitted under the Plan and permitted by MCL
38.1704; provided, however, that the alternate payee may nonot elect a joint and survivor form of
payment contingent on the life of any person except the participant.Participant. If the alternate
payee elects to have benefits commence at any time prior to the participantParticipant’s normal
retirement date or in a form other than monthly payments for the life of the
participant.Participant, the benefit payable will hebe actuarially adjusted (based on the actuarial
assumptions of Section 2.2 of this Plan) to reflect payment at a different time and for a different
form. The Plan will allocate to an alternate payee a pro rata share of the participant’s
accumulated contributionsParticipant’s Accumulated Contributions as of the date of the award of
accrued benefits.Accrued Benefits. Such amount will be segregated for the benefit of the
alternate payee and credited with regular interest thereafter.
No accumulated
contributionsAccumulated Contributions allocated to an alternate payee will be payable to either
the participantParticipant or alternate payee except payments to alternate payee’s
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beneficiaryBeneficiary pursuant to the second paragraph of Section 7.79.16 as if the alternate
payee were the participantParticipant, if appropriate.
A domestic relations order that otherwise satisfies the requirements for an eligible
domestic relations order will not fail to be an eligible domestic relations order: (i) solely because
the order is issued after, or revises, another domestic relations order; or (ii) solely because of the
time at which the order is issued, including issuance after the annuity starting date or after the
Participant’s death. A domestic relations order described in the preceding sentence is subject to
the same requirements and protections that apply to eligible domestic relations orders.
13.3

12.3 Procedure for Domestic Relations Orders

Whenever the Committee is served with a domestic relations order from a court of
competent jurisdiction; the Committee will follow the following procedure in determining
whether the order constitutes an “eligible domestic relations order” that would be exempt from
the general spendthrift protection of this Article:
(a)
The Committee will notify the participantParticipant and any
“alternate payees” named in the order that the order was served on the Committee and
that objections concerning the order must he submitted in writing within 15 days;
(b)
The Committee will determine whether the order is an “eligible
domestic relations order” as defined in this Section and notify the participantParticipant
and each alternate payee of its determination. If the Committee determines that the order
is an eligible domestic relations order, the Committee will direct the custodian to make
payment in accordance with the order except that payment will not be made until the
participantParticipant has attained the age and service requirements for early retirement
benefits under Section 6.36.2;
(c)
During the period in which the Committee is determining the status
of the order, payment of any benefits in dispute will be deferred and the amount of the
disputed payments will be segregated in a separate account in the Plan. if If the order is
determined to be an eligible domestic relations order within 18 months after segregation
of the benefits in dispute, the Committee will direct the custodian to pay the segregated
amount, plus investment credits, to the persons entitled to receive them in accordance
with the order;
(d)
If the Committee determines that the order is not an eligible
domestic relations order, or if the 18 month period described in (c) has expired and the
qualification issue has not been resolved, the Committee will direct the custodian to pay
the segregated funds to the person or persons who would have received them if the order
had not been served on the Committee. if If the Committee determines that the order is an
eligible domestic relations order after expiration of the 18 month period, the order will be
applied prospectively only;
(e)
If the order is determined not to be an eligible domestic relations
order, any amounts segregated pursuant to this procedure will be restored to the
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amountbenefit of the participantParticipant or distributed to the participantParticipant if
eligible for distribution; and
(f)
The Committee will notify the participantParticipant and all
alternate payees named in the order of its decision concerning the eligible status of the
order,. Payments pursuant to the order will be made as soon as practicable after the status
of the order has been determined or as soon as the amounts become payable pursuant to
this Plan.
13.4

12.4 Payment Pursuant to Eligible Domestic Relations Orders

Benefits payable pursuant to an eligible domestic relations order will be made in
accordance with the order and upon proper application by the alternate payee. Payment to the
alternate payee may begin anytime on or after the participantParticipant’s earliest retirement date
regardless of whether the participantParticipant actually terminates employment at that time if
permitted in the Eligible Domestic Relations Ordereligible domestic relations order. If the
payments begin before the participant’s termination of employmentParticipant’s Severance from
Employment, the alternate payee will only be entitled to a benefit that is the actuarial equivalent
of the alternate payee’s share of the participantParticipant’s benefit that would be payable when
the participantParticipant reaches age 60. If the participantParticipant retires before age 60, the
Plan will recalculate the benefit payable to the alternate payee so that the recalculated benefit
payable to the alternate payee plus the benefit previously paid to the alternate payee are the
actuarial equivalent of the alternate payee’s share of the benefit payable to the
memberParticipant. If the recalculated benefit is more than the benefit the alternate payee is
receiving, the Plan will begin paying the recalculated benefit to the alternate payee effective the
first day of the month immediately following the month in which the participantParticipant
retires. If the participantParticipant retires after age 60, the participantParticipant’s benefit will
be recalculated so that the sum of the benefits payable to the alternate payee and to the
participantParticipant are the actuarial equivalent of the benefits payable to the
participantParticipant calculated at the date the participantParticipant actually retires, as if no
Eligible Domestic Relations Ordereligible domestic relations order had been entered.
13.5

12.5 Retiree Domestic Relations Order

If a retiree receiving a benefit under the Plan divorceddivorces, the retirement
benefit may be modified by a retiree domestic relations order. A retiree domestic relations order
may take one of the following forms:
(a)
If the retiree is receiving a reduced retirement benefit naming the
former spouse as the retiree’s survivor beneficiary, the benefit election will be considered
void if an order of a court of competent jurisdiction provides that the benefit payment
form is to be considered void and a certified copy of the order is served on the
Committee. If the benefit payment form is declared void, the benefit payment form will
revert to a single life annuity over the life of the retiree. The court may order payment of
a percentage or dollar amount of the single life annuity to the alternate payee in the
manner described in (b), below.
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(b)
A court of competent jurisdiction may order a division of a
retiree’s benefit in the form paid prior to the divorce and award a percentage or dollar
amount to be paid to the former spouse. If the retiree predeceases the alternate payee,
survivor benefits, if any, will be paid in the form and to the beneficiaryBeneficiary elected
prior to the divorce. I f If the alternate payee predeceases the retiree, the alternate payee’s
interest will revert to the participantParticipant.
A domestic relations order may not require the Plan to provide a type or form of
benefit not provided by the Plan and may not require the Plan to provide an increased benefit
determined on the basis of actuarial value. The validity of orders under this Section will be
determined using a procedure that is the same as the procedure described in Section 12.313.3, to
the extent possible.
Article 14Article 13
Plan Benefit Funding
14.1

13.1 Trust Fund

The County will hold the plan assets as a separate and distinct trust fund for the
exclusive benefit of participantsParticipants and their beneficiaries, and for the payment of
investment expenses, as provided in Michigan Public Act 314, MCL 38.1332 et. seq.
(a)
The County may appoint one or more custodians or other nominees
to hold all or any part of the plan assets.
(b)
The County may appoint one or more registered investment
advisors, banks, or insurance companies described in Section 13(9) of Act 314 as
investment fiduciaries to manage the investment of all or any part of the plan assets.
(c)
The County is the investment fiduciary for the management of the
plan assets, except to the extent that the County appoints a registered investment advisor,
bank, or insurance company to be an investment fiduciary pursuant to Section 13(9) of
Act 314.
14.2

13.2 Investment Expenses

All expenses incurred by the County., the Plan Administrator, or a custodian for
the investment, management, or protection of Plan assets are payable from the Plan assets, except
to the extent that the expenses are paid by the County or participantsParticipants.
(a)
The County or participantsParticipants may, but are not obligated
to, pay or reimburse the expenses.
(b)
If the County (when acting as the Plan Administrator or otherwise)
pays or incurs expenses for the investment, management, or protection of plan assets, the
County is entitled to reimbursement from the Plan assets for the expenses, even though
any agreement (such as the custodial services agreement or an investment management
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agreement) relating to the expenses provides, as between the County and another party to
the agreement., that the County will pay the expenses.
Article 15Article 14
Miscellaneous
15.1

14.1 Status of Participants

No participantParticipant will have any right or claim to any benefits under the
Plan except in accordance with the provisions of the Plan. The adoption of the Plan will not be
construed as creating any contract of employment between the County and any
participantParticipant or to otherwise confer upon any participantParticipant or other person any
legal right to continuation of employment, nor as limiting or qualifying the right of the County to
discharge any participantParticipant without regard to any effect the discharge might have upon
the participantParticipant’s rights under the Plan.
15.2

14.2 No Interest in County Affairs

Nothing contained in this Plan will be construed as giving any participant,
employeeParticipant Employee, or beneficiaryBeneficiary an equity or other interest in the assets,
business, or affairs of the County or the right to examine any of the books and records of the
County.
15.3

14.3 Litigation

In any application to or proceeding or action in the courts, only the County and the
trustee will be necessary parties and no participantParticipant or other person having an interest
in the trust will be entitled to any notice or service of process. The trustee may place a
participantParticipant’s funds in the hands of the court for its determination, which payment will
absolve the trustee from any claim. Any judgment entered in such a proceeding or action will he
conclusive upon all persons claiming under this trust.
If any participantParticipant or beneficiaryBeneficiary institutes any litigation in
connection with this Plan or the trust, the result of which is adverse to the party instituting such
action, the trustee will deduct from the benefits payable to the participant or
beneficiaryParticipant or Beneficiary any expense including reasonable attorney fees occasioned
by the litigation. If any dispute arises as to the person or persons to whom payment or delivery
of any funds or property will be made by the trustee, the trustee may retain such funds or property
until final adjudication is made by a court of competent jurisdiction.
15.4

14.4 Governing Law

This Plan will be interpreted and enforced in accordance with the Code and the
laws of the State of Michigan to the extent that state law may be applicable.
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15.5

14.5 Severability of Provisions

If any provisions of the Plan willare at any time be declared void and
unenforceable, the other provisions will be severable and will not be affected thereby.
15.6

14.6 Plan Qualification

The County shall be responsible for taking such action as may be necessary to
secure a determination letter from the Internal Revenue Service to the effect that the Plan and
Trust are qualified under the Code. The County will have the sole responsibility for preserving
the tax qualified status of the Plan and Trust and the duty to provide professional representation
for the Plan and Trust in administrative contests or litigation that may affect the tax qualified
status of the Plan and Trust.
15.7

14.7 Duty To Furnish Information and Documents

Participants and beneficiariesBeneficiaries must furnish to the Committee with
any evidence or information that the Committee considers necessary or desirable for the purpose
of administering the Plan, and the provisions of the Plan are upon the condition that the
participant or beneficiaryParticipant or Beneficiary will promptly furnish full, true, and complete
evidence and information as requested by the Committee. All parties to, or claiming any interest
under the Plan, agree to perform any, and all acts and to execute any and all documents and
papers necessary or desirable for carrying out the Plan and the Trust.
15.8

14.8 Limitations on Liability

None of
Neither the trustee., the County, the Committee and eachor any individual acting
as an employee or agent of any of them will be liable to any participant or beneficiaryParticipant
or Beneficiary for any claim, loss, liability or expense incurred in connection with the Plan.
Article 15
Death Benefit
15.1

Death Benefits Generally

Except as provided in this Article or Section 7.8, no death benefits shall be
payable under the Plan if the participant dies before beginning to receive his normal, early, late,
deferred vested or disability retirement benefit.
15.2

Eligibility for Preretirement Survivor Annuity

A participant’s spouse shall be eligible to receive a preretirement survivor annuity
if the participant dies after satisfying the following requirements, but before receiving any
benefits from the Plan:
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(a)
The participant and the participant’s spouse were continuously
married during the one-year period ending on the date of the participant’s death; and
(a)

The participant satisfied at least one of the following:

(1)
The participant was employed by Employer after attaining
normal retirement age.
(1)

The participant had at least 8 years of vesting service.

(2)
The participant dies while performing qualified military
service, as defined in Section 414(u) of the Code.
15.3

Amount of Preretirement Survivor Annuity

If the participant dies after attaining age 60, the monthly pension benefit payable
to a spouse who is entitled to a preretirement survivor annuity benefit shall be equal to the
amount the spouse would have been entitled to receive under the Plan if the participant had
retired on the day immediately preceding his death and elected payment in the form of a joint and
100% survivor annuity.
If the participant dies before attaining age 60, the amount shall be equal to the
amount the spouse would be entitled to receive if the participant terminated employment on his
date of death, survived to age 60, elected to receive his distribution in the form of a joint and
100% survivor annuity commencing at age 60 and died the following day.
15.4

Commencement of Preretirement Survivor Annuity

The preretirement survivor annuity benefit shall be payable to a spouse who is
eligible for, and has applied for, a preretirement survivor annuity. Benefits shall be payable on
the first day of the month following the death of the participant, and shall be payable on the first
day of each subsequent month until the death of the spouse. However, if the participant dies
before attaining age 60, no monthly benefits shall be paid before the first day of the month after
the participant would have attained age 60.
15.5

Definitions

For purposes of this Article 15, the following terms have the following meanings:
(a)
“Preretirement survivor annuity” means the benefit provided to the
spouse of a qualifying participant under this Article 15.
(b)
“Spouse” means the person of the opposite sex to whom a
participant is legally married on the date of his death. A former spouse shall be treated as
a spouse for purposes of the Plan to the extent provided under an eligible domestic
relations order.
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Signature
IN WITNESS WHEREOF, the County has caused this instrument to be executed
in its name by its duly authorized officer on this ____ day of __________, 2010.2015.
CITYCOUNTY OF IONIA

Signature

Printed Name and Title
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Appendix A
to the
County of Ionia Pension Plan
ACTUARIAL FACTORS TO BE USED TO DETERMINE “ACTUARIAL EQUIVALENT”
Mortality:

1983 Group Annuity Table, weighted 50% Female; 50% Male

Interest:

7.5% per annum, compounded annually

Age:

Ages are based on the Participant’s or Beneficiary’s, whichever is
applicable, age nearest birthday on the date of determination.

Specifically, the above factors are to be used wto calculate the small benefit payment lump sum
payment as provided in Section 8.79.7 of the. Plan.
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Appendix B
to the
County of Ionia Pension Plan
TABLE OF EARLY RETIREMENT FACTORS
To use this table enter, locate in column I with1 the number of years by which a
participantParticipant’s early retirement benefit commencement date precedes the date on which
his normal retirement benefits would otherwise commence. Determine from column 2 the
corresponding percentage.
Column 1 (Years Early)

Early Retirement Factor

0
1
2
3
4
5
6
7
8
9
10

1.00
.94
.88
.82
.76
.70
.67
.64
.61
.58
.55

Factors for periods not shown can be obtained by using straight-line interpolation
between the nearest two factors. For example, the factor for a participantParticipant retiring 3
years and 6 months early would be 0.79.

-51-

Appendix C
to the
County of Ionia Pension Plan
LATE RETIREMENT FACTORS
To use this table, enterlocate in column 1 with the participantParticipant’s age.
The corresponding percentage from column 2 is the adjustment factor to be multiplied by the
participant’s accrued benefitParticipant’s Accrued Benefit as of the end of the previous year to
determine his minimum late retirement benefit amount. Column 3 is the cumulative factor from
age 65.
(1)

(2)

(3)

Late Retirement Age

Adjustment Factor

Cumulative Factor

65
66
67
68
69
70
71
72
73
74
75

1.0000
1.1105
1.1131
1.1158
1.1187
1.1218
1.1251
1.1287
1.1324
1.1365
1.1408

1.0000
1.1105
1.2361
1.3792
1.5429
1.7308
1.9474
2.1980
2.4891
2.8288
3.2269
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Appendix D
to the
County of Ionia Pension Plan
JOINT AND SURVIVOR OPTION
To use this table, enterlocate in column 1 with the age of the participantParticipant
and locate in column 2 with the age of the joint annuitant. The corresponding figure from
columns 3, 4, 5 or 6 are the reduction factors for the 100%, 75%, 66 2/3%., and 50% survivor
annuities, respectively. Ages are computed to the nearest birthday.
Age of Participant
65
65
65
60
60
60

Age of Joint Payee
60
65
70
60
65
70

100%

75%

662/3%

50%

.8411
.8751
.9090
.8965
.9218
.9452

.8784
.9059
.9329
.9217
.9417
.9599

.8915
.9166
.9411
.9305
.9485
.9649

.9190
.9389
.9581
.9484
.9624
.9750

Factors for other age combinations will be determined on a basis consistent with
this table. They can be obtained by contacting the plan actuary.
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Appendix E
to the
County of Ionia Pension Plan
LEVEL INCOME OPTION
A participantParticipant is allowed under this option to “purchase” additional
benefits payable for a temporary period. The funds to make the purchase are taken from the
participantParticipant’s benefits payable after the temporary period is ended. The temporary
period ends at either age 62 or 65 based on the participantParticipant’s election.
To use this table, a participantParticipant’s accrued early retirement benefit
payable in the normal Form must first be converted to a life annuity form by multiplying the
benefit by a factor from column 2. Next, all or any portion of the life annuity monthly benefit
which would otherwise be payable after age 62 (or 65) may be used to purchase increased
benefits payable before age 62 (or 65). For example, a participantParticipant may elect to use
$100 of his post age 65 benefits to purchase an additional pre-age 65 monthly amount of S$154 if
benefits are to commence at age 60.
(1)
Age
65
64
63
62
61
60
59
58
57
56
55

(2)
Step 1 Factor
Convert to Life Annuity
1.0129
1.0112
1.0098
1.0086
1.0076
1.0067
1.0060
1.0053
1.0048
1.0043
1.0039

(3)

(4)
Step 2 Factors
Age 62 Factor
Age 65 Factor
$9.10
4.36
2.79
$9.70
2.01
4.66
1.54
2.98
1.23
2.15
1.01
1.65
0.84
1.32
0.72
1.08
0.62

Factors for ages other than whole years can be obtained by using straight- line
interpolation between the two nearest factors. For example, the age 65 adjustment for a
participantParticipant age 55 years and 6 months would be $0.67.
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Appendix F
to the
County of Ionia
Pension Plan
Required Minimum Distributions
Section 1

General Rules

1.1
Effective Date The provisions of this Appendix will apply for purposes
of determining required minimum distributions under Section 401(a)(9) of the Code.
1.2
Precedence The requirements of this Appendix take precedence over any
inconsistent provisions of the Plan.
1.3
Requirements of Treasury Regulations Incorporated All distributions
required under this Appendix will be determined and made based upon the Treasury regulations
under Section 401(a)(9) of the Code, including Treas. Reg. §1.401(a)(9)-6.
1.4
TEFRA Section 242(b)(2) Elections Despite the other provisions of this
Appendix, other than Section 1.3, distributions may be made under a designation made before
January 1, 1984, under Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act
(TEFRA) and the provisions of the Plan that relate to Section 242(b)(2) of TEFRA.
Section 2

Time and Manner of Distribution

2.1
Distributions During a Participant’s Lifetime The Participant’s entire
interest will be distributed, or begin to be distributed, to the Participant no later than the
Participant’s Required Beginning Date.
2.2
Definition of Required Beginning Date A Participant’s Required
Beginning Date is the April 1 of the calendar year following the later of:
(1)

The calendar year in which the Participant attains age 70½;

or
(2)
The calendar year in which the Participant’s Severance
from Employment occurs.
2.3
Death of Participant Before Distributions Begin If the Participant dies
before distributions begin, the Participant’s entire interest will be distributed, or begin to be
distributed, no later than as follows:
(a)
If the Participant’s Spouse is the Participant’s sole Designated
Beneficiary, then distributions to the Spouse must begin by the later of:
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(1)
December 31 of the calendar year immediately following
the calendar year in which the Participant died, or
(2)
December 31 of the calendar year in which the Participant
would have attained age 70½.
(b)
If the Participant’s Spouse is not the Participant’s sole Designated
Beneficiary, then distributions to the Designated Beneficiary must begin by December 31
of the calendar year immediately following the calendar year in which the Participant
died.
(c)
If there is no Designated Beneficiary as of September 30 of the
year following the year of the Participant’s death, the Participant’s entire interest must be
distributed by December 31 of the calendar year containing the fifth anniversary of the
Participant’s death.
(d)
If the Participant’s Spouse is the Participant’s sole Designated
Beneficiary and the Spouse dies after the Participant but before distributions to the
Spouse begin, this Section 2.3, other than Section 2.3(a), will apply as if the Spouse were
the Participant.
For purposes of this Section 2.3 and Section 5, distributions are considered to
begin on the Participant’s Required Beginning Date (or, if Section 2.3(d) applies, the date
distributions are required to begin to the Spouse under Section 2.3(a)). If annuity payments
irrevocably commence to the Participant before the Participant’s Required Beginning Date (or to
the Participant’s Spouse before the date distributions are required to begin to the Spouse under
Section 2.3(a)), the date distributions are considered to begin is the date distributions actually
commence.
2.4
Form of Distribution Unless the Participant’s interest is distributed in
the form of an annuity purchased from an insurance company or in a single sum on or before the
Required Beginning Date, distributions beginning with the first Distribution Calendar Year will
be made under Section 3, Section 4 and Section 5. If the Participant’s interest is distributed in
the form of an annuity purchased from an insurance company, distributions thereunder will be
made under the requirements of Section 401(a)(9) of the Code. Any part of the Participant’s
interest which is in the form of an individual account described in Section 414(k) of the Code
will be distributed in a manner satisfying the requirements of Section 401(a)(9) of the Code that
apply to individual accounts.
Section 3

Determination of Amount to be Distributed Each Year

3.1
General Annuity Requirements If the Participant’s interest is paid in the
form of annuity distributions under the Plan, payments under the annuity must satisfy the
following requirements:
(a)
The annuity distributions must be paid in periodic payments made
at intervals not longer than one year;
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(b)
The distribution period will be over a life (or lives) or over a period
certain not longer than the period described in Section 4 or Section 5;
(c)
Once payments have begun over a period certain, the period certain
will not be changed even if the period certain is shorter than the maximum permitted;
(d)

Payments will either be nonincreasing or increase only as follows:

(1)
By an annual percentage increase that does not exceed the
annual percentage increase in a cost-of-living index that is based on prices of all
items and issued by the Bureau of Labor Statistics;
(2)
To the extent of the reduction in the amount of the
Participant’s payments to provide for a survivor benefit upon death, but only if the
Designated Beneficiary whose life was being used to determine the distribution
period described in Section 4 dies or is no longer the Participant’s Designated
Beneficiary under a eligible domestic relations order;
(3)
To provide cash refunds of employee contributions upon
the Participant’s death; or
(4)

To pay increased benefits that result from a Plan

amendment.
3.2
Amount Required to be Distributed by Required Beginning Date The
amount that must be distributed on or before the Participant’s Required Beginning Date (or, if
the Participant dies before distributions begin, the date distributions are required to begin under
Section 2.3(a) or (b)) is the payment that is required for one payment interval. The second
payment need not be made until the end of the next payment interval even if that payment
interval ends in the next calendar year. Payment intervals are the periods for which payments
are received, e.g., bi-monthly, monthly, semi-annually, or annually. All of the Participant’s
benefit accruals as of the last day of the first Distribution Calendar Year will be included in the
calculation of the amount of the annuity payments for payment intervals ending on or after the
Participant’s Required Beginning Date.
3.3
Additional Accruals After First Distribution Calendar Year Any
additional benefits accruing to the Participant in a calendar year after the first Distribution
Calendar Year will be distributed beginning with the first payment interval ending in the
calendar year immediately following the calendar year in which such amount accrues.
Section 4 Requirements For Annuity Distributions That Commence
During Participant’s Lifetime
4.1
Joint Life Annuities Where the Beneficiary is Not the Participant’s
Spouse If the Participant’s interest is being distributed in the form of a Joint and Survivor
Annuity for the joint lives of the Participant and a nonspouse Beneficiary, annuity payments to
be made on or after the Participant’s Required Beginning Date to the Designated Beneficiary
after the Participant’s death must not at any time exceed the applicable percentage of the annuity
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payment for such period that would have been payable to the Participant using the table in Q&A
2 of Treas. Reg. §1.401(a)(9)-6 and the adjusted Participant/Beneficiary age difference. If the
form of distribution combines a Joint and Survivor Annuity for the joint lives of the Participant
and a nonspouse Designated Beneficiary and a period certain annuity, the requirement in the
preceding sentence will apply to annuity payments to be made to the Designated Beneficiary
after the expiration of the period certain.
4.2
Period Certain Annuities Unless the Participant’s Spouse is the sole
Designated Beneficiary and the form of distribution is a period certain and no life annuity, the
period certain for an annuity distribution commencing during the Participant’s lifetime may not
exceed the applicable distribution period set forth under the Uniform Lifetime Table in Treas.
Reg. §1.401(a)(9)-9 for the calendar year that contains the Annuity Starting Date. If the Annuity
Starting Date precedes the year in which the Participant reaches age 70, the applicable
distribution period for the Participant is the distribution period for age 70 under the Uniform
Lifetime Table in Treas. Reg. §1.401(a)(9)-9 plus the excess of 70 over the age of the Participant
as of the Participant’s birthday in the year that contains the Annuity Starting Date. If the
Participant’s Spouse is the Participant’s sole Designated Beneficiary and the form of distribution
is a period certain and no life annuity, the period certain may not exceed the longer of the
Participant’s applicable distribution period, as determined under this Section 4.2, or the joint life
and last survivor expectancy of the Participant and the Participant’s Spouse as determined under
the Joint and Last Survivor Table in Treas. Reg. §1.401(a)(9)-9, using the Participant’s and
Spouse’s attained ages as of the Participant’s and Spouse’s birthdays in the calendar year that
contains the Annuity Starting Date.
Section 5 Requirements For Minimum Distributions Where Participant
Dies Before Date Distributions Begin
5.1
Participant Survived by Designated Beneficiary If the Participant dies
before the date distribution of his or her interest begins and there is a Designated Beneficiary,
the Participant’s entire interest will be distributed, beginning no later than the time described in
Section 2.3(a) or (b), over the life of the Designated Beneficiary or over a period certain not
exceeding:
(a)
Unless the Annuity Starting Date is before the first Distribution
Calendar Year, the life expectancy of the Designated Beneficiary determined using the
Designated Beneficiary’s age as of the Designated Beneficiary’s birthday in the calendar
year immediately following the calendar year of the Participant’s death; or
(b)
If the Annuity Starting Date is before the first Distribution
Calendar Year, the life expectancy of the Designated Beneficiary determined using the
Designated Beneficiary’s age as of the Designated Beneficiary’s birthday in the calendar
year that contains the Annuity Starting Date.
5.2
No Designated Beneficiary If the Participant dies before the date
distributions begin and there is no Designated Beneficiary as of September 30 of the year
following the year of the Participant’s death, distribution of the Participant’s entire interest will
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be completed by December 31 of the calendar year containing the fifth anniversary of the
Participant’s death.
5.3
Death of Spouse Before Distributions to the Spouse Begin If the
Participant dies before the date distribution of his or her interest begins, the Participant’s Spouse
is the Participant’s sole Designated Beneficiary, and the Spouse dies before distributions to the
Spouse begin, this Section 5 will apply as if the Spouse were the Participant, except that the time
by which distributions must begin will be determined without regard to Section 2.3(a).
Section 6

Definitions

This Section contains definitions of terms for purposes of this Appendix. Other
capitalized terms that are not defined in this Section will have the same meaning as in Article 2
of the Plan.
6.1
Designated Beneficiary The individual who is designated as the
Beneficiary under the Plan and is the Designated Beneficiary under Section 401(a)(9) of the
Code and Treas. Reg. §1.401(a)(9)-4.
6.2
Distribution Calendar Year A calendar year for which a minimum
distribution is required. For distributions beginning before the Participant’s death, the first
Distribution calendar year is the calendar year immediately preceding the calendar year which
contains the Participant’s Required Beginning Date. For distributions beginning after the
Participant’s death, the first Distribution Calendar Year is the calendar year in which
distributions are required to begin under Section 2.3.
6.3
Joint and Survivor Annuity A form of benefit payment that provides a
monthly benefit to the Participant during the Participant’s life and, if the Participant is survived
by a Beneficiary, a monthly survivor benefit for the remaining portion of the Beneficiary’s life.
6.4
Life Expectancy Life expectancy as computed by use of the Single Life
Table in Treas. Reg. §1.401(a)(9)-9.
6.5

Required Beginning Date The date specified in Section 2.2.

6.6

Section A section of this Appendix, unless the context indicates

otherwise.
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